
APPENDIX A: POLICIES AND NOTIFICATIONS

The Eastford Board ofEducation maintains a comprehensive policy manual concerning the operation of the
Eastford Public Schools. The District provides required annual notflcations and excerptsfrom policies and
procedures that are most signjficant to students andfamilies in the daily operation ofthe schools. Families are
encouraged to review the complete policy manual, which can be accessed at
https://www.eastfordct.org/board/board-of-educatjon-poiicies/, and which is available in hard copy in the
main office.

STUDENT RELATED POLICIES AND NOTIFICATIONS

NON-DISCRIMINATION
(full policy and regulations available at https://www.eastfordct.org/wp-content/uploads/2024/12/5000-Non-

d iscrim ination-Students.pdf)

The Eastford Board of Education (the “Board”) complies with all laws prohibiting the exclusion of any person
from any of its educational programs or activities, or the denial to any person of the benefits of any of its
educational programs or activities, including all academic, extra-curricular, and school-sponsored activities, on
the basis of any protected characteristic (or protected class) including race, color, religion, age, sex, sexual
orientation, marital status, national origin, alienage, ancestry, disability, pregnancy, gender identity or expression,
veteran status, status as a victim of domestic violence or any other basis prohibited by state or fedei’al law
(“Protected Class”), subject to the conditions and limitations established by law.

It is the policy of the Board that any form of discrimination or harassment on the basis of an individual’s actual or
perceived membership in a Protected Class, whether by students, Board employees, Board members or third
parties subject to the control of the Board, is prohibited in the Eastford Public Schools (the “District”). The
Board’s prohibition of discrimination or harassment in its educational programs or activities expressly extends to
academic, nonacademic and extracurricular activities, including athletics.

It is also the policy of the Board to provide for the prompt and equitable resolution of complaints alleging
Protected C lass discrimination or harassment.

Any student, staff member, and/or parent/guardian who believes a student has experienced Protected Class
discrimination or harassment or an act of retaliation or reprisal in violation of this policy should report such
concern in writing to Ms. Cat-ole McCombe, Principal, 12 Westford Road, P0 Box 158, Eastford, CT 06242,
860.974.1130 , cmccombeeastfordct.org, in accordance with the Board’s complaint procedures included in the
Board’s Administrative Regulations Regarding Discrimination Complaints/Students, which are available online or
upon request from the main office.

Students are encouraged to immediately report concerns about Protected Class discrimination, harassment, or
retaliation. Students may make verbal or written reports about Protected Class discrimination, harassment, or
retaliation to any school employee.

If a complaint involves allegations of discrimination or harassment of a student based on sex, sexual orientation,
pregnancy, or gender identity or expression, such complaints will be handled in accordance with the procedures
set forth in Board Policy #5152, Title IX/Prohibition of Sex Discrimination and Sexual l-larassment (Students).
Complaints involving allegations of discrimination or harassment of a student based on disability will be
addressed in accordance with the procedures set forth in Board Policy #5 140, Section 504/ADA (Students). In the
event reported conducted allegedly violates more than one policy, the Board will coordinate any investigation in
compliance with the applicable policies.



In addition to reporting to the Board, any student and/or parent/guardian also may file a complaint with the
following agencies:

Office for Civil Rights, Boston Office
U.S. Depaitnient of Education
8th Floor
5 Post Office Square
Boston, MA 02109- 3921
(617-289-01 11)
http ://w’vw2.ed.ov/about/offices/list/ocr/docs/howto.litml

Connecticut Commission on Human Rights and Opportunities
450 Columbus Blvd.
Hartford, CT 06103-1835
(860-541-3400 or Connecticut Toll Free Number 1-800-477-5737)

Any parent, student, staff member, Board member or community member who (1) has questions or concerns
about this policy or its accompaiying regulations or (2) wishes to request or discuss accommodations for a
student based on religion; may contact:

Mr. Charles Kernan, Director of Pupil Services
12 Westford Road
P0 Box 158
Eastford, CT 06242
860.974.1130
ckernan@eastfordct.org

Any parent, student, staff member, Board member or community member who has questions or concerns about
the Board’s policies regarding discrimination or harassment of students on the basis of gender/sex, gender
identity, pregnancy or sexual orientation may contact the District’s Title IX Coordinator:

Ms. Carole McCombe, Principal
12 Westford Road
P0 Box 158
Eastford, CT 06242
860.974.1130
cmcconibe@eastfordct.org

Any parent, student, staff member, Board member or community member who (I) has specific questions or
concerns about the Board’s policies regarding discrimination on the basis of disability applicable to students; or
(2) wishes to request an accommodation for a student on the basis of disability may contact the District’s Section
504/ADA Coordinator:

Mr. Charles Kernan, Director of Pupil Services
12 Westford Road
P0 Box 158
Eastford, CT 06242
860.974.1130
ckernaneastfordct.org



NOTIFICATION OF RIGHTS
UNDER THE FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT (FERPA)

(full policy and regulations available at https://www.eastfordct.org/wp-content/uploads/2025/08/5 125-
Confidential ity-and-Access-to-Education-Records.pdf)

The Family Educational Rights and Privacy Act (FERPA), 20 U.S.C. § 1232g, et çq., affords parents and
eligible students (i.e., students over 18, emancipated minors, and those attending post-secondary educational
institutions) certain rights with respect to the student’s education records. They are:

(1) The right to inspect and review the student’s education records within forty-five (45) calendar days of the
day the District receives a request for access.

Parents or eligible students should submit to the school principal a written request that identifies the
record(s) they wish to inspect. The principal will make arrangements for access and notify the parents or
eligible student of the time and place where the records may be inspected.

(2) The right to request the amendment of the student’s education records that the parents or eligible student
believe are inaccurate or misleading, or otherwise violate the student’s privacy rights.

Parents or eligible students who wish to ask the District to amend a record should write the school
principal, clearly identify the part of the record the parents or eligible student want changed, and specify
why it should be changed.

If the District decides not to amend the record as requested by the parents or eligible student, the District
will notify the parents or eligible student of the decision and advise them of their right to a hearing
regarding the request for amendment. Additional information regarding the hearing procedures will be
provided to the parents or eligible student when notified of the right to a hearing.

(3) The right to privacy of personally identifiable information in the student’s education records, except to the
extent that FERPA authorizes disclosure without consent.

One exception that permits disclosure without consent is disclosure to a school official with legitimate
interests. A school official is a person employed by the District as an administrator, supervisor, instructor
or support staff member (including health or medical staff and law enforcement unit personnel); the
District’s Title IX Coordinator; a person serving on the Board of Education; a person or company with
whom the District has outsourced services or functions it would otherwise use its own employees to
perform (such as an attorney, auditor, medical consultant, or therapist); or a parent or student serving on
an official committee, such as a disciplinary or grievance committee; or a parent, student, or other
volunteer assisting another school official in performing his or her tasks. A school official has a
legitimate educational interest if the official needs to review an education record in order to fulfill their
professional responsibilities. The District’s Title IX Coordinator has a legitimate educational interest
when performing the functions of their professional duties.

Upon request, the District discloses a student’s education record without consent to officials of another
school, including other public schools, charter schools, and post-secondary institutions, in which the
student seeks or intends to enroll, or is already enrolled if the disclosure is for purposes of the student’s
enrollment or transfer. Further, and in accordance with state and federal law and guidance, the District



may disclose education records to another school for enrollment purposes, which may include exploration
of educational placement options by the District or educational placement decisions made by a planning
and placement or Section 504 team, or in order to explore placement options for the provision of
alternative educational opportunities.

(4) The right to file a complaint with the U.S. Department of Education concerning alleged failures by the
District to comply with the requirements of FERPA. The name and address of the office that administers
FERPA is:

Student Privacy Policy Office
U.S. Department of Education
400 Maryland Avenue, S.W.
Washington, DC 20202-8520

Unless notified in writing by a parent or eligible student to the contrary within two weeks of the date of
this notice, the school district will be permitted to disclose “Directory Information” concerning a student, without
the consent of a parent or eligible student. Directory Information includes information contained in an education
record of a student that would not generally be considered harmful or an invasion of privacy if disclosed. It
includes, but is not limited to, the parent’s name, address and/or e-mail address, the student’s name, address,
telephone number, e-mail address, photographic, computer and/or video images, date and place of birth, major
field(s) of study, grade level, enrollment status (full-time; part-time), participation in school-sponsored activities
or athletics, weight and height (if the student is a member of an athletic team), dates of attendance, degrees, honors
and awards received, the most recent previous school(s) attended and student identification numbers for the
limited purposes of displaying a student identification card. The student identification number, however, will not
be the only identifier used when obtaining access to education records or data. Directory Information does not
include a student’s social security number, student identification number or other unique personal identifier used
by the student for purposes of accessing or communicating in electronic systems unless the identifier cannot be
used to gain access to education records except when used in conjunction with one or more factors that
authenticate the user’s identity, such as a PIN or password.

The District may disclose Directory Information about students after they are no longer enrolled in the
District. Notwithstanding the foregoing, the District will continue to honor any valid objection to the disclosure of
Directory Information made while a student was in attendance unless the student rescinds the objection.

An objection to the disclosure of Directory Information shall not prevent the school district from
disclosing or requiring a student to disclose the student’s name, identified or institutional email address in a class
in which the student is enrolled. Parents and/or eligible students may not use the right to opt out of Directory
Information disclosures to prohibit the District from requiring students to wear or display a student identification
card.

The written objection to the disclosure of Directory Information shall be good for only one school year.
School districts are legally obligated to provide military recruiters and institutions of higher learning, upon
request, with the names, addresses and telephone numbers of secondary school students, unless the secondary
student or the parent of the student objects to such disclosure in writing. Such objection shall be in writing and
shall be effective for one school year. In all other circumstances, information designated as Directory Information
will not be released when requested by a third party unless the release of such information is determined by the
administration to be in the educational interest of the school district and is consistent with the district’s obligations
under both state and federal law.



NOTIFICATION OF RIGHTS
UNDER THE PROTECTION OF PUPIL RIGHTS AMENDMENT (PPRA)

(full notification available at https://www.eastfordct.org/wp-content/uploads/2023/09/5 15 7-Student- Privacy. pdf)

The Protection of Pupil Rights Amendment (PPRA), 20 U.S.C. § 1232h, affords parents and eligible
students (i.e. students over 18 or emancipated minors) certain rights with respect to the administration of student
surveys, the collection and use of personal information, and the administration of certain physical exams. These
rights include:

1. the right of a parent to inspect, upon request, a survey created by a third party before the survey is
administered or distributed by a school to a student;

2. the right of a parent to inspect, upon request, any survey concerning one or more of the following
confidential topics:

a. political affiliations or beliefs of the student or the student’s parent;
b. mental or psychological problems of the student or the student’s family;
c. sex behavior or attitudes;
d. illegal, anti-social, self-incriminating, or demeaning behavior;
e. critical appraisals of other individuals with whom respondents have close family

relationships;
f. legally recognized privileged relationships, such as those with lawyers, doctors,

physicians, or ministers;
g. religious practices, affiliations, or beliefs of the student or the student’s parent; or
h. income, other than as required by law to determine eligibility for certain programs or for

receiving financial assistance under such programs;

3. the right of a parent to consent before a student is required to submit to a survey that concerns one
or more of the confidential topics (see #2, above, a-h) if the survey is funded in whole or in part
by a program of the U.S. Department of Education;

4. the right of a parent or eligible student to receive notice and opt out of a student’s participation in
a survey that concerns one or more of the confidential topics (see #2, above, a-h) if the student is
not required to submit to such survey, whether the survey is funded in whole or in part by a
program of the U.S. Department of Education or some other source;

5. the right of a parent to inspect, upon request, any instructional material used as part of the
educational curriculum. Instructional material means any instructional content that is provided to
a student, regardless of its format, including printed or representational materials, audio-visual
materials, and materials in electronic or digital formats (such as materials accessible through the
Internet) but does not include academic tests or academic assessments;

6. the right of a parent to inspect, upon request, any instrument used in the collection of personal
information from students gathered for the purpose of marketing, selling or otherwise providing
that information to others for that purpose. Personal information means individually identifiable
information including, a student or parent’s first and last name, a home or other physical address;
a telephone number or a social security number;



7. the right of a parent whose student(s) is scheduled to participate in the specific activities provided
below to be directly notified of the specific or approximate dates of the following activities, as
well as the right of a parent or eligible student to opt-out of participation in these activities:

a. activities involving the collection, disclosure, or use of personal information collected
from students for the purpose of marketing or selling that information (or otherwise
providing that information to others for that purpose);

b. the administration of any survey containing confidential topics (see #2, above, a-h) if the
survey is either not funded as part of a program administered by the United States
Department of Education or is funded by the United States Department of Education but
the student is not required to submit to such survey; or

c. any non-emergency, invasive physical examination or screening that is required as a
condition of attendance, administered by the school, scheduled by the school in advance,
and unnecessary to protect the immediate health and safety of a student. Such
examinations do not include a hearing, vision, or scoliosis screening or other
examinations permitted or required by State law.

Parents and eligible students may not opt-out of activities relating to the collection, disclosure, and/or use
of personal information collected from students for the exclusive purpose of developing, evaluating, or providing
education products or services for, or to students or educational institutions, such as the following:

a. college or other post-secondary education recruitment, or military recruitment;
b. book clubs, magazines, and programs providing access to low-cost literary products;
c. curriculum and instructional materials used by elementary and secondary schools;
d. tests and assessments used by elementary and secondary schools to provide cognitive, evaluative,

diagnostic, clinical, aptitude, or achievement information about students;
e. the sale by students of products or services to raise funds for school-related or education-related

activities; and
f. student recognition programs.

To protect student privacy in compliance with the PPRA, the Eastford school district has adopted policies
regarding these rights. Parents and/or eligible students who believe their rights have been violated under the
PPRA may contact:

Student Privacy Policy Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, D.C. 20202-5920

PARENTAL ACCESS TO INSTRUCTIONAL MATERIAL
(full policy available at https ://www.eastfordct.org/wp-content/uploads/2024/09/6 173 -Parental-Access-To-

Instructional-Material .pdf)

In accordance with federal law, state law, and Eastford Board of Education (the “Board”) policy, parents
or guardians shall be permitted access to instructional material used as part of the educational curriculum for any
student and all curriculum approved by the Board’s curriculum committee established pursuant to section 10-220
of the Connecticut General Statutes and all associated curriculum materials (“Curriculum”). Curriculum does not
include academic tests or academic assessments.



WELLNESS
(full policy with attachments available at https ://www.eastfordct.orglwp-content/uploads/2025/08/5 143-Student-

Wellness-Policy.pdf)

It is the policy of the Eastford Board of Education to promote the health and well-being of district
students. In furtherance of this policy, the Board has created an Advisory Council on Wellness (“Advisory
Council”) to review any available state or federal guidance on wellness issues and to assist in formulating
recommendations for specific goals and guidelines aimed at promoting lifelong weliness practices among district
students. This Advisory Council involves parents, students, school administrators, the Board and members of the
public. The Advisory Council will be involved in the development and implementation of the policy, the triennial
assessment and periodic updating of the policy.

I GOALS AND GUIDELINES

The Board, following consultation with the Advisory Council, adopts the following goals and guidelines in
order to promote student wellness:

A. Nutrition Education and Promotion

• Nutrition education shall be integrated across the curriculum. All grade PK-8 instructional
staff will be encouraged to integrate nutritional themes from the Connecticut Department of
Education Health Education Framework into daily lessons when appropriate. The health
benefits of good nutrition should be emphasized. These nutritional themes may include but are
not limited to:

Knowledge of MyPlate Healthy heart choices
(choosemyplate.gov)
Sources and variety of foods Dietary Guidelines for Americans

Diet and disease Understanding calories

Healthy snacks Healthy breakfast

Healthy diet Food labels

Major nutrients Multicultural influences

Serving sizes Proper Food Safety/Sanitation

Identity and limitation of foods of low nutrient density

• Nutrition Education will be integrated into other core subjects such as Math, Science,
English Language Arts and Health.

• Families will be offered information that encourages them to teach their children about
health and nutrition and assists them in planning nutritious meals for their families.



• Displays and advertising of foods with minimal nutritional value are strongly discouraged on
school grounds.

B. Physical Activity and Other School-Based Activities

• The Eastford Board of Education encourages a minimum of two periods of physical education
per week for all students with a minimum of 45-minute periods.

• Eastford seeks to keep the teacher/student ratio for physical education classes at a manageable
level. The physical education teacher will be consulted to determine manageability.

Eastford Elementary School students in grades K-5 will have a minimum of 20 minutes of recess daily;
recess will be outdoors whenever possible. On days when they do not have a regularly scheduled physical
education class, students in grades 6- 8 will have 20 minutes of time devoted to physical exercise during the
regular school day.

C. Nutritional Guidelines for School Food

1. The Advisoiy Council will develop and recommend to the administration guidelines (See
Attachments A and B) on nutrition standards for food and beverages offered through parties,
celebrations, social events and any school functions (including concession stands at sporting

and academic events).

• After-school activities, field trips, school events and school party food offerings should
include healthy choices.

• The use of candy and other unhealthy foods as fundraisers should be limited.

• Food and drink contracts should be evaluated to ensure compliance with these guidelines.

Due to the increase in student food allergies, sensitive and dietary needs, Eastford Elementary School
does not allow food to be served to children for parties or for celebrating such events as birthdays or holiday
parties. Occasionally “food tasting” may be offered by teachers to students when it is connected to a specific
curricular objective. In these instances, parents will be notified in advance and alternative options will be provided
where necessary.

2. School lunchtiines will be at appropriate times in appropriate settings.

3. Healthy food will be marketed in ways that increase its appeal.

4. Food should not be utilized as incentives or rewards; they are required to adhere to the
Guidelines for Food and Beverages-- Attachments A and B.

D. Guidelines for the Marketing of Food on Campus

Food or beverage marketing on campus during school hours shall only be permitted of foods and
beverages that may be sold on the school campus during the school day and that comply with competitive food
standards. Food marketing includes oral, written or graphic statements made for the purpose of promoting the sale
of a food or beverage, product made by the producer, manufacturer, seller or any other entity with a commercial
interest in the product. Food marketing includes the marketing of food or beverages on the exterior of vending
machines, through posters, menu boards, coolers, trashcans and other food service equipment, as well as cups
used for beverage dispensing.

H MEASURING THE IMPLEMENTATION OF WELLNESS POLICY

A. Oversight of the Wellness Policy: Pursuant to this policy, the Board shall designate the principal or
his/her designee to be responsible for the oversight of the school district’s wellness program. This



individual will be responsible for ensuring that the goals and guidelines relating to nutrition education
and promotion, physical activity, school-based weliness activities and nutritional value of school-
provided food and beverages are met, that there is compliance with the wellness policy, and that all
school policies and school-based activities are consistent with the wellness policy.

B. Triennial Assessment: At least every three years, the Board will measure and make available to the
public an assessment on the implementation of the wellness policy. In this triennial assessment, the
Board will indicate the extent to which the school is in compliance with the wellness policy and how
the Board’s wellness policy compares with model school wellness policies. In addition, the triennial
assessment will provide a description of the progress made in attaining the goals of the wellness policy
and will provide the basis for appropriate updates or modification to the wellness policy.

C. Informing and Updating the Public: In accordance with federal law and applicable regulations, the
Board will inform and update the public (including parents, students, and others in the community)
about the content and implementation of its wellness policy as well as the results of the triennial
assessment. The results of the triennial assessment will be made available in an accessible and easily
understood manner. The Board will make its wellness policy and any updates to the policy available to
the public on an annual basis.

Recordkeeping: The Board of Education will retain records to document compliance with the local school
wel Iness policy requirements. The Board shall retain the Wel lness Policy, documentation demonstrating
compliance with community involvement requirements, documentation of the triennial assessment and
documentation to demonstrate compliance with public notification requirements.

NOTICE OF PARENT/STUDENT RIGHTS UNDER
SECTION 504 AND TITLE!! OF THE AMERICANS WITH DISABILITIES ACT

(full policy and regulations available at https://www.eastfordct.org/wp-content/uploads/2025/08/5 140-
Disabi lities-Section-504-and-ADA.pd

Section 504 of the Rehabilitation Act of 1973 (“Section 504”) is a non-discrimination statute enacted by the
United States Congress. Section 504 prohibits discrimination on the basis of disability by recipients of federal
funds. Title II of the Americans with Disabilities Act (“ADA” or “Title II”) also prohibits discrimination on the
basis of disability by state and local governments. To be protected under Section 504 and the ADA (“collectively,
“Section 504/ADA”) as an individual with a disability, an individual must (1) have a physical or mental
impairment that substantially limits one or more major life activities; (2) have a record of such an impairment; or
(3) be regarded as having such an impairment.

Under Section 504, the Eastford Public Schools (the “District”) has specific responsibilities to identify, evaluate
and provide an educational placement for students with a disability. The District’s obligation includes providing
such eligible students a free appropriate public education (“FAPE”). Section 504 defines FAPE as the provision
of regular or special education and related services that are designed to meet the individual educational needs of a
student with a disability as adequately as the needs of students without disabilities are met, and that are provided
without cost (except for fees similarly imposed on nondisabled students/parents).

A student is eligible for regular or special education and related services under Section 504 if it is determined that
the student has a mental or physical disability that substantially limits one or more major life activity such as (but
not limited to): caring for oneself, performing manual tasks, seeing, hearing, eating, sleeping, walking, standing,
lifting, bending, speaking, breathing, learning, reading, concentrating, thinking, communicating or working. A
major life activity may also include the operation of a major bodily function, such as an individual’s immune,
digestive, respiratory or circulatory systems.

A student can have a disability and be covered by Section 504/ADA even if the student does not qualify for, or
receive, special education services under the IDEA.



The purpose of this notice is to provide parents/guardians and students 18 years of age or older with information
regarding their rights under Section 504. Under Section 504, you have the right:

1. To be informed of your rights under Section 504;

2. To have your child take part in and receive benefits from the District’s education programs
without discrimination based on your child’s disability;

3. For your child to have equal opportunities to participate in academic, nonacademic and
extracurricular activities in your school without discrimination based on your child’s disability;

4. To be notified of decisions and the basis for decisions regarding the identification, evaluation, and
educational placement of your child under Section 504;

5. If you suspect your child may have a disability, to request an evaluation, at no expense to you,
and to have an eligibility determination under Section 504 (and if eligible, placement decisions
made) by a team of persons who are knowledgeable of your child, the assessment data, and any
placement options;

6. If your child is eligible for services under Section 504, for your child to receive a free appropriate
public education (FAPE). This includes the right to receive regular or special education and
related services that are designed to meet the individual needs of your child as adequately as the
needs of students without disabilities are met;

7. For your child to receive reasonable accommodations and services to allow your child an equal
opportunity to participate in school, extracurricular and school-related activities;

8. For your child to be educated with peel’s who do not have disabilities to the maximum extent
appropriate;

9. To have your child educated in facilities and receive services comparable to those provided to
non-disabled students;

10. To review all relevant records relating to decisions regarding your child’s Section 504
identification, evaluation, and educational placement;

11. To examine or obtain copies of your child’s educational records at a reasonable cost unless the
fee would effectively deny you access to the records;

12. To request changes in the educational program of your child, to have your request and related
information considered by the team, a decision made by the team, and if denied, an explanation
for the team’s decision/determination;

13. To request an impartial due process hearing if you disagree with the District’s decisions regarding
your child’s Section 504 identification, evaluation or educational placement. The costs for this
hearing are borne by the District. You and the student have the right to take part in the hearing
and to have an attorney represent you at your expense;

14. To file a local grievance/complaint with the District’s designated Section 504/ADA Coordinator
to resolve complaints of discrimination including, but not limited to, claims of discrimination
directly related to the identification, evaluation or placement of your child; and

15. To file a formal complaint with the U.S. Department of Education, Office for Civil Rights.



The Section 504/ADA Coordinator for the District is:

Mr. Charles Kernan, Director of Pupil Services
12 Westford Road
P0 Box 158
Eastford, CT 06242
860.974.1130
ckernan@eastfordct.org

For additional assistance regarding your rights under Section 504 and Title II of the Americans with Disabilities
Act, you may contact:

Office for Civil Rights, Boston Office
U.S. Department of Education
8th Floor
5 Post Office Square
Boston, MA 02109-0111
(617) 289-0111

SCHOOL CLIMATE PLAN
(full policy with forms available at https://www.eastfordct.org/wp-content/uploads/2025/08/5131.91 1-School-

Clirnate-Pol icy-with-Forms.pdf)

Policy Statement

All schools must support and promote teaching and learning environments where all students thrive
academically and socially, have a strong and meaningful voice, and are prepared for lifelong success.

Implementation of the following set of guiding principles and systemic strategies will promote a positive
school climate, which is essential to achieving these goals.

This policy sets forth the framework for an effective and informed school climate improvement process,
which includes a continuous cycle of(i) planning and preparation, (ii) evaluation, (iii) action planning, and
(iv) implementation, and serves to actualize the Connecticut School Climate Standards, as detailed herein.

The Board recognizes that improving school climate is contextual. Each school needs to consider its history,
strengths, needs, and goals. Furthermore, this policy will support and promote the development of
restorative action plans that will create and sustain safe and equitable learning environments.

The Eastford School District Board of Education adopts this policy.

Definitions:

(1) “School climate” means the quality and character of school life, with a particular focus on the quality
of the relationships within the school community, and which is based on patterns of people’s
experiences of school life and that reflects the norms, goals, values, interpersonal relationships,
teaching, learning, leadership practices and organizational structures within the school community.

(2) “Positive Sustained School Climate” is the foundation for learning and positive youth development
and includes:

a. Norms, values, and expectations that support people feeling socially, emotionally,
culturally, racially, intellectually, and physically safe.



b. People who treat one another with dignity and are engaged, respected and solve
problems restoratively.

c. A school community that works collaboratively together to develop, live, and
contribute to a shared school vision.

d. Adults who model and nurture attitudes that emphasize the benefits and
satisfaction gained from learning; and

e. A school community that contributes to the operations of the school and the care of the
physical environment.

(3) “Social and emotional learning” means the process through which children and adults achieve
emotional intelligence through the competencies of self-awareness, self-management, social
awareness, relationship skills and responsible decision-making.

(4) “Emotional intelligence” means the ability to (A) perceive, recognize, and understand
emotions in oneself or others, (B) use emotions to facilitate cognitive activities, including, but
not limited to, reasoning, problem solving and interpersonal communication, (C) understand and identify
emotions, and (D) manage emotions in oneself and others.

(4) “Bullying” means unwanted and aggressive behavior among children in grades kindergarten to
twelve, inclusive, that involves a real or perceived power imbalance.

(5) “School environment” means a school-sponsored or school-related activity, function or program,
whether on or off school grounds, including at a school bus stop or on a school bus or other vehicle
owned, leased or used by a local or regional board of education, and may include other activities,
functions or programs that occur outside of a school-sponsored or school-related activity, function or

program if bullying at or during such other activities, functions or programs negatively impacts the
school environment.

(6) “Cyberbullying” means any act of bullying through the use of the Internet, interactive and digital
technologies, cellular mobile telephone or other mobile electronic devices or any other electronic
communication.

(7) “Teen dating violence” means any act of physical, emotional or sexual abuse, including stalking,
harassing and threatening, that occurs between two students who are currently in or who have recently
been in a dating relationship.

(8) “Mobile electronic device” means any hand-held or other portable electronic equipment capable of
providing data communication between two or more individuals, including, but not limited to, a text
messaging device, a paging device, a personal digital assistant, a laptop computer, equipment that is
capable of playing a video game or a digital video disk or equipment on which digital images are taken or
transmitted.

(9) “Electronic communication” means any transfer of signs, signals, writing, images, sounds, data or
intelligence of any nature transmitted in whole or in part by a wire, radio, electromagnetic,
photoelectronic or photo-optical system.

(10) “School climate improvement plan” means a building-specific plan developed by the school climate
committee, in collaboration with the school climate specialist, using school climate survey data and any
other relevant information, through a process that engages all members of the school community and
involves such members in a series of overlapping systemic improvements, school-wide instructional
practices and relational practices that prevent, identify and respond to challenging behavior, including,
but not limited to alleged bullying and harassment in the school environment.



(11) “Restorative practices” means evidence and research-based system-level practices that focus on (A)
building high-quality, constructive relationships among the school community, (B) holding each student
accountable for any challenging behavior, and (C) ensuring each such student has a role in repairing
relationships and reintegrating into the school community.

(12) “School climate survey” means a research-based, validated and developmentally appropriate survey
administered to students, school employees and families of students, in the predominant languages of the
members of the school community, that measures and identifies school climate needs and tracks progress
through a school climate improvement plan.

(13) “Connecticut school climate policy” means the school climate policy developed, updated and
approved by an association in the state that represents boards of education and adopted by the Social and
Emotional Learning and School Climate Advisomy Collaborative, established pursuant to section 1 O-222q
of the general statutes, as amended by this act, that provides a framework for an effective and
democratically informed school climate improvement process that serves to implement Connecticut school
climate standards and includes a continuous cycle of (A) planning and preparation, (B) evaluation, (C)
action planning, and (D) implementation.

(14) “School employee” means (A) a teacher, substitute teacher, administrator, school superintendent, school
counselor, school psychologist, social worker, school nurse, physician, paraeducator or coach employed
by a local or regional board of education, or (B) any other individual who, in the performance of his or
her duties, has regular contact with students and who provides services to or on behalf of students
enrolled in a public school, pursuant to a contract with a local or regional board of education.

(15) “School community” means any individuals, groups, businesses, public institutions and nonprofit
organizations that are invested in the welfare and vitality of a public school system and the community in
which it is located, including, but not limited to, students and their families, members of the local or
regional board of education, volunteers at a school and school employees.

(16) “Challenging behavior” means behavior that negatively impacts school climate or interferes, or is at
risk of interfering, with the learning or safety of a student or the safety of a school employee.

(17) “Evidence Based Practices” in education refers to instructional and school-wide improvement practices
that systematic empirical research has provided evidence of statistically significant effectiveness.

(18) “Effective School Climate Improvement” is a restorative process that engages all
stakeholders in the following six essential practices:

(A) Promoting decision-making that is collaborative and actively involves all stakeholders (e.g.,
school personnel, students, families, community members) with varied and meaningful roles and
perspectives where all voices are heard;

(13) Utilizing psychometrically sound quantitative (e.g., school climate survey, discipline data) and
qualitative (e.g., interviews, focus groups) data to drive action planning, preventive and
intervention practices and implementation strategies that continuously improve all dimensions of
school climate, including regularly collecting data to evaluate progress and inform the improvement
process;

(C) Tailoring improvement goals to the unique needs of the students, educators, and broader
school community. These goals shall be integrated into overall school improvement efforts thereby



leveraging school strengths to address evidence-based areas of need, while sustaining the

improvement process over time;

(D) Fostering adult learning in teams and/or professional learning communities to build capacity

building among school personnel and develop common staff skills to educate the whole child;

(E) Basing curriculum, instruction, student supports, and interventions on scientific research and

grounding in cognitive, social-emotional, and psychological theories of youth development.

Interventions include strength-based programs and practices that together represent a

comprehensive continuum of approaches to promote healthy student development and positive

learning environments as well as address individual student barriers to learning and adult barriers

to teaching; and

(F) Strengthening policies and procedures related to:

a. climate and restorative informed teaching and learning environments.

b. infrastructure to facilitate data collection, analysis, and effective planning.

c. implementation of school climate improvement plans with the goal of becoming

restorative.

d. evaluation of the school climate improvement process; and

e. sustainability of school climate and restorative improvement efforts.

School Climate Coordinator Roles and Responsibilities

For the school year commencing July 1, 2025, and each school year thereafter, the superintendent of schools

for each school district, or an administrator appointed by the superintendent, shall serve as the school climate

coordinator for the school district.

The school climate coordinator shall be responsible for:

(1) providing district-level leadership and support for the implementation of the school climate

improvement plan for each school.

(2) collaborating with the school climate specialist, for each school to (A) develop a continuum of strategies

to prevent, identify and respond to challenging behavior, including, but not limited to, alleged bullying and

harassment in the school environment, and (B) communicate such strategies to the school community,

including, but not limited to, through publication in the district student handbook;

(3) collecting and maintaining data regarding school climate improvement, including, but not limited to,

school discipline records, school climate assessments, attendance rates, social and emotional learning

assessments, academic growth data, types and numbers of alleged and verified bullying complaints

submitted by members of the school community, types and numbers of challenging behaviors addressed

using the restorative practices response policy, and data concerning the implementation and outcome

of restorative practices, and

(4) meeting with the school climate specialist for each school at least twice during the school year to (A)

identify strategies to improve school climate, including, but not limited to, by responding to challenging



behavior and implementing evidence and research-based interventions, such as restorative practices, (B)
propose recommendations for revisions to the school climate improvement plan, and (C) assist with the
completion of the school climate survey.

School Climate Specialist

For the school year commencing July 1, 2025, and each school year thereafter, the principal of each school,
or a school employee who holds professional certification pursuant to section 10-145 of the general statutes,
is trained in school climate improvement or restorative practices and is designated as the school climate
specialist by the school principal, shall serve as the school climate specialist for the school.

The school climate specialist shall be responsible for:

(1) leading in the prevention, identification, and response to challenging behavior, including, but not
limited to, reports of alleged bullying and harassment.

(2) implementing evidence and research-based interventions, including, but not limited to, restorative
practices.

(3) scheduling meetings for and leading the school climate committee; and

(4) leading the implementation of the school climate improvement plan.

School Climate Committee

For the school year commencing July 1, 2025, and each school year thereafter, each school climate specialist
shall appoint members to the school climate committee who are diverse, including members who are
racially, culturally, and linguistically representative of various roles in the school community.

The school climate committee shall consist of:

(1) the school climate specialist.

(2) a teacher selected by the exclusive bargaining representative for certified employees chosen pursuant
to section 10-153b of the general statutes.

(3) a demographically representative group of students enrolled at the school, as developmentally
appropriate.

(4) families of students enrolled at the school; and

(5) at least two members of the school community, as determined by the school climate specialist.

Membership of the school climate committee shall be annually reviewed and approved by the school
climate specialist, in coordination with the school climate coordinator.

The school climate committee shall be responsible for:

(1) assisting in the development, annual scheduling, and administration of the school climate survey,
and reviewing of the school climate survey data.



(2) using the school climate survey data to identify strengths and challenges to improve school climate,

and to create or propose revisions to the school climate improvement plan.

(3) assisting in the implementation of the school climate improvement plan and recommending any

improvements or revisions to the plan.

(4) advising on strategies to improve school climate and implementing evidence and research- based

interventions, including, but not limited to, restorative practices, in the school community.

(5) annually providing notice of the uniform challenging behavior and/or bullying complaint form, or

similar complaint form used by the school, to the school community.

School Climate Survey

For the school year commencing July 1, 2025, and biennially thereafter, the school climate committee, for

each school, shall administer a school climate survey to students, school employees and families of students,

provided the parent or guardian of each student shall receive prior written notice of the content and

administration of such school climate survey and shall have a reasonable opportunity to opt such student out

of such school climate survey.

School Climate Improvement Plan

For the school year commencing July 1, 2025, and each school year thereafter, the school climate specialist,

for each school, in collaboration with the school climate coordinator, shall develop, and update as necessary,

a school climate improvement plan. Such plan shall be based on the results of the school climate survey,
any recommendations from the school climate committee, including the protocols, supports, and any other

data the school climate specialist and school climate coordinator deem relevant. Such plan shall be

submitted to the school climate coordinator for review and approval on or before December thirty-first of

each school year. Upon approval of such a plan, a written or electronic copy of such plan shall be made

available to members of the school community, and such plan shall be used in the prevention of,

identification of and response to all challenging behavior.

Additionally, districts may place the school climate improvement plans into their district and school

improvement plans.

Training

For the school year commencing July 1, 2025, and each school year thereafter, each local and regional

board of education shall provide resources and training to school employees regarding:

(1) social and emotional learning.

(2) school climate and culture and evidence and research-based interventions; and

(3) restorative practices.

Such resources and training may be made available at each school under the jurisdiction of such a board

and include technical assistance in the implementation of a school climate improvement plan. Any school



employee may participate in any such training offered by the board under this section. The school climate
coordinator shall select, and approve, the individuals or organizations that will provide such training.

Funding

The school district shall, in its discretion, allocate sufficient funding to satisfy the requirements of this
policy for all schools in the district. Such funding shall be distributed accordingly, with Superintendent
approval, for assessments and professional development, as well as for school community outreach,
training, and technical assistance.

Accountability

The Board shall adopt and allocate adequate resources to support the Connecticut School Climate Policy

and adhere to state regulations set forth in Public Act 23-167.

Connecticut School Climate Standards

1. The school district community2 has a shared vision and plan for promoting and sustaining a
positive school climate3 that focuses on prevention, identification, and response to all
challenging behavior4.

2. The school district community adopts policies that promote:
a) a sound school environment that develops and sustains academic, social, emotional,

ethical, civic, and intellectual skills; and
b) a restorative school environment focused on overcoming barriers to teaching and learning

by building and supporting meaningful school-wide relationships, and intentionally re
engaging any disengaged students, educators, and families of students in the school
community.

3. The school community’s practices are identified, prioritized, and supported to:
a) promote learning and the positive academic, social, emotional, ethical, and

civic development of students.
b) enhance engagement in teaching, learning, and school-wide activities.
c) address barriers to teaching and learning; and
d) develop and sustain a restorative infrastructure that builds capacity, accountability, and

sustainability.

4. The school community creates a school environment5 where everyone is safe, welcomed,
supported, and included in all school-based activities.

5. The school community creates a restorative system that cultivates a sense of belonging
through norms and activities that promote social and civic responsibility, and a dedication to
cultural responsiveness, diversity, equity, and inclusion.

2 School Community means any individuals, groups or businesses, public institutions and nonprofit
organizations invested in the welfare and vitality of a public school system and the community in which
it is located, including, but not limited to, students and their families, members of the local or regional
board of education, volunteers at a school and school employees.

School climate means the quality and character of the school life, with a particular focus on the quality of
relationships within the school community, and which is based on patterns of people’s experiences of



school life, and that reflects the norms, goals, values and interpersonal relationships, teaching, learning,
leadership practices and organizational structures within the school community.

Challenging behavior means behavior that negatively impacts school climate or interferes, or is at risk of
interfering, with the learning or safety of a student or the safety of a school employee.

School environment means a school-sponsored or school-related activity, function or program, whether on
or off school grounds, including at a school bus stop or on a school bus or other vehicle owned, leased or
used by a local or regional board of education, and may include other activities, functions or programs if
bullying at or during such other activities, functions, or programs negatively impacts the school
environment.

ADMINISTRATIVE REGULATIONS REGARDING CONNECTICUT
SCHOOL CLIMATE POLICY

The Eastford Board of Education (the “Board”) has adopted the Connecticut School Climate
Policy in accordance with Connecticut General Statutes Section 10-222cc. The purpose of these
Administrative Regulations Regarding Connecticut School Climate Policy is to outline additional
requirements under Connecticut General Statutes Sections 1 0-222aa et seq. regarding the reporting of,
assessment of, and responses to challenging behavior and bullying, as well as certain related
requirements.

Definitions

A. “School Climate Specialist” means the principal of each school, or a school employee who
holds professional certification pursuant to Connecticut General Statutes Section 10-145, who
is trained in school climate improvement or restorative practices and is designated as the
School Climate Specialist by the school principal. The School Climate Specialist is
responsible for (1) leading in the prevention, identification and response to challenging
behavior, including, but not limited to, reports of alleged bullying and harassment, (2)
implementing evidence and research-based interventions, including, but not limited to,
restorative practices, (3) scheduling meetings for and leading the school climate committee,
as described in Connecticut General Statutes Section 10-222ff, and (4) leading the
implementation of the school climate improvement plan, developed pursuant to Connecticut
General Statutes Section 1 0-222hh.

B. “School employee” means (1) a teacher, substitute teacher, administrator, school
superintendent, school counselor, school psychologist, social worker, school nurse, physician,
paraeducator or coach employed by the Board, or (2) any other individual who, in the
performance of the individual’s duties, has regular contact with students and who provides
services to or on behalf of students enrolled in a public school, pursuant to a contract with the
Board.

C. “Challenging behavior” means behavior that negatively impacts school climate or interferes,
or is at risk of interfering, with the learning or safety of a student or the safety of a school
employee.

D. “Bullying” means unwanted and aggressive behavior among children in grades kindergarten
to twelve, inclusive, that involves a real or perceived power imbalance. “Bullying” includes



“cyberbullying”, which means any act of bullying through the use of the Internet, interactive
and digital technologies, cellular mobile telephone or other mobile electronic devices or any
other electronic communication.

E. “Challenging Behavior Reporting Form” (referenced as the “uniform bullying complaint
form” in Connecticut General Statutes Section I0-222bb) means the form that accompanies
the Connecticut School Climate Policy and is intended for students, parents or guardians of
students enrolled in the school, and school employees to report alleged challenging behavior
and/or alleged bullying incidents. Such a form must be included on the Board’s web site and
in each of the Board’s student handbooks, and the School Climate Committee must annually
provide notice of such form to the school community.

F. “Investigation Form” means the form that accompanies the Connecticut School Climate
Policy and is to be completed by the School Climate Specialist within a reasonable amount of
time after receiving a report of an alleged challenging behavior and/or alleged bullying
incident.

G. “Response Process(es) Notification Form” means the form that accompanies the Connecticut
School Climate Policy and is to be completed and submitted by the School Climate Specialist
to the student(s), parent(s) or guardian(s), and/or school employee(s) who submitted the
Challenging Behavior Reporting Form within three (3) school days after an assessment has
been finalized and submitted.

H. “Tiered responses” are responses to challenging behavior, based on level of impact or
frequency of occurrence, that are designed to re-engage students who have become
disengaged. Particular tiered responses are required when a student engages in behavior that
(1) requires temporarily clearing a classroom or removing a majority of students within the
classroom to reduce likelihood of injury, (2) indicates credible intention to cause bodily harm
to self or others, or (3) results in an injury that requires medical attention beyond basic first
aid, or less severe injuries caused by the same student on more than one occasion, verified by
the school nurse or other medical professional. Such tiered responses must include, at a
minimum, the responses described in Section V of these Administrative Regulations.

“Student discipline”, for purposes of these Administrative Regulations, means removal from
the classroom, suspension, or expulsion, as authorized by the Board’s student discipline
policy.

J. “Removal” means an exclusion from a classroom for all or part of a single class period,
provided such exclusion shall not extend beyond ninety (90) minutes.

II. Reporting Challenging Behavior or Bullying

A. School employees shall notify the School Climate Specialist or designee of any alleged
challenging behavior or alleged bullying incident that results in student discipline (i.e.,
removal from the classroom, suspension, or expulsion).

B. Students, parents or guardians of students enrolled in the school, and school employees
(“Reporters”) may file a written report of any alleged challenging behavior or alleged
bullying incident using the Challenging Behavior Reporting Form. Such reports may be filed
with the building principal, program administrator, and/or the School Climate Specialist, and



all reports shall be forwarded to the School Climate Specialist for review and actions
consistent with these Administrative Regulations.

C. Reporters may complete the Challenging Behavior Reporting Form electronically or in hard
copy, or they may meet with the School Climate Specialist for assistance in completing the
Challenging Behavior Reporting Form.

D. Written reports of alleged challenging behavior and/or alleged bullying shall be reasonably
specific as to the basis of the report, including the date and place of the alleged conduct, a
description of what happened, and the names of potential witnesses.

E. Within three (3) school days, the School Climate Specialist or designee will provide the
Reporter with confirmation of receipt of the Challenging Behavior Reporting Form.

III. Assessing Challenging Behavior and Bullying

The School Climate Specialist or other desigiiated administrator shall assess the facts, severity,
and intentionality of the alleged challenging behavior or alleged bullying incident in accordance
with the following process:

A. The School Climate Specialist or other designated administrator shall review the information
reported in the Challenging Behavior Reporting Form.

B. The School Climate Specialist or other designated administrator shall assess the factual basis
of the report, as well as the severity and intentionality of any action that may have occurred.

C. In conducting such an assessment, the School Climate Specialist or other designated
administrator shall:

1. Consult with individuals reasonably believed to have relevant information,
including the Reporter, the individuals identified as having been affected by the
behavior, and witnesses to the behavior, as appropriate;

2. Review any relevant materials (e.g., records, statements, documents, videos);

3. Consider whether the conduct also should be addressed pursuant to any other
Board policies or District regulations, such as those related to protected class
discrimination or harassment; and

4. Maintain confidentiality to the extent practicable throughout the assessment
process, in accordance with state and federal law.

D. When conducting the assessment, the School Climate Specialist or other designated
administrator shall complete the Investigation Form.

E. Within a reasonable amount of time, the School Climate Specialist or other designated
administrator will determine what responses, if any, should be or have already been taken to
address the behavior and/or prevent future instances of such behavior.



F. Within three (3) school days after an assessment has been completed, the School Climate
Specialist or other designated administrator shall (a) complete the Response Process(es)
Notification Form, describing the steps taken to address and prevent future instances of
challenging behavior or bullying and keeping in mind the District’s obligations regarding
student confidentiality, and (b) provide the Response Process(es) Notification Form to the
Reporter who completed the Challenging Behavior Reporting Form.

IV. Challenging Behavior or Bullying That Results in Student Discipline

A. Removal. If a teacher removes a student from the classroom because the student has
deliberately caused a serious disruption of the educational process, the teacher shall: (1) send
the student to the office; and (2) immediately inform the building principal or designee of the
name of the student who was removed and the reason for the removal.

1. While the student has been removed to a designated area, the student may receive
supports that include, but are not limited to: counseling from the school counselor or
case manager, and instructional materials and technology to address the temporary
needs of the student.

2. The parents or guardian of any minor student removed from class shall be given
notice of such disciplinary action within twenty-four (24) hours of the time of the
institution of such removal from class. Additional procedures governing behavior that
causes a serious disruption; self-harm; and/or physical harm to teacher, another
student, or other school employee shall be implemented in accordance with
applicable law. Specifically:

a. The notice shall include, but not be limited to, informing such parent or
guardian that the teacher of record in the classroom in which such behavior
occurred may request a behavior intervention meeting.

b. If the teacher of record in the classroom ultimately requests a behavior
intervention meeting with the crisis intervention team for the school, the parent
or guardian must be notified that such meeting will occur.

c. If a behavior intervention meeting occurs, the crisis intervention team shall,
not later than seven (7) days after the behavior intervention meeting, provide to
the parent or guardian of such student, in the dominant language of such parent
or guardian, a written summary of such meeting, including, but not limited to,
the resources and supports identified.

B. Discipline. The District shall address incidents of challenging behavior or bullying that
violate the Board’s Student Discipline policy in accordance with such policy and any school
rules, student handbook, or code of conduct provisions regarding same. Disciplinary action
may be necessary for violations of other applicable Board policies or District regulations,
such as those related to protected class discrimination or harassment and/or Title IX.



V. Challenging Behavior or Bullying That Requires Temporarily Clearing a
Classroom or Students, a Credible Intention to Cause Bodily Harm, or Results in
Certain Levels of Injury — Tiered Responses

A. The school shall implement tiered responses, based on the level of impact or frequency of
occurrence, to incidents of challenging behavior or bullying that:

I. Require temporarily clearing a classroom or removing a majority of students within the
classroom to reduce the likelihood of injury;

2. Indicate credible intention to cause bodily harm to self or others; or

3. Results in an injury that requires medical attention beyond basic first aid, or less severe
injuries caused by the same student on more than one occasion, verified by the school
nurse or other medical professional.

B. Such tiered responses shall include, but need not be limited to, the following:

1. For a single incident, the school principal shall notiIi the parents or guardians of each
student involved in such incident in a manner that complies with the requirements of
the Family Educational Rights and Privacy Act (“FERPA”) and relevant Board policy.

2. For a subsequent incident, the school principal shall invite the parents or guardians of
each student involved in such incident to a meeting, either in person at the school or
virtually, to discuss the specific supports or interventions that are applicable to such
student, including, but not limited to, restorative practices.

3. For multiple subsequent incidents or a single incident that causes severe harm, the
school principal shall provide notice to the parents or guardians of each student
involved in such incident of other resources for supports and interventions, including,
but not limited to, the 2-1-1 Infoline program, services or programs available through
the Behavioral Health Partnership, or other resources for professional services, support,
or crisis intervention.

C. For incidents of challenging behavior or bullying that are subject to tiered responses pursuant
to this section:

1. Not later than two school days after the date such incident occurred, there shall be a
meeting between an administrator and the school employee (if any) who witnessed
such incident. The purpose of the meeting shall be to determine the supports and
interventions required to address the needs of students and school employees, provided
the supports and interventions for any student who receives special education shall be
determined by the planning and placement team (“PPT”) for such student, and notice
of such incident shall be submitted to the PPT not later than two school days after the
date such incident occurred for consideration at a PPT to be scheduled in accordance
with the Individuals with Disabilities Education Act. For a student who is eligible
under Section 504 of the Rehabilitation Act of 1973 (“Section 504”), notice of the
incident shall also be provided to the student’s Section 504 team.



2. Any teacher of record in the classroom may request a behavior intervention meeting
with the crisis intervention team for the school. Such a request should be submitted to
the building principal.

D. The District prohibits discrimination or retaliation against any person who reports or assists in
the investigation of an incident of challenging behavior or bullying that is subject to a tiered
response.

VI. Students with Disabilities

A. The school shall ensure that any supports, services, or interventions provided in accordance
with these regulations to any student who receives special education or accommodation for a
disability comply with such student?s individualized education program or Section 504 plan
and applicable law.

VII. Reports to Board of Education

A. The Superintendent of Schools shall submit, at least annually, to the Board a report
concerning:

I. the number of incidents of challenging behavior or bullying that require temporarily
clearing a classroom of students, a credible intention to cause bodily harm, or result
in certain levels of injury, as described in Section V of these regulations, that
occurred during the prior year;

2. the grade level of each student involved in such incidents; and

3. the supports, services, or interventions provided in response to such incidents to
address the needs of students and school employees.

B. Such a report shall be produced in a manner that does not result in the disclosure of data
identifiable to individual students in accordance with FERPA and the Connecticut State
Department of Education’s data suppression guidelines.

RESTORATIVE PRACTICES
(full policy available at https ://www.eastfordct.org/wp-content/uploads/2025/08/5 132-Restorative-

Practices-Students.pdf)

The Eastford Board of Education (the “Board”) is committed to identifying strategies to improve
school climate, including, but not limited to, by responding to challenging behavior and implementing
evidence and research-based interventions, including restorative practices. Restorative practices may be
implemented by school employees for incidents of challenging behavior, bullying, and/or harassment in
the school environment, or other forms of student conflict that is nonviolent and does not constitute a
crime. Restorative practices shall not include the involvement of a school resource officer or other law
enforcement official unless such challenging behavior or other conflict escalates to violence and/or
constitutes a crime. In addition, the Eastford Public Schools (the “District”) shall address challenging



behavior, bullying, and harassment in accordance with the Board’s Student Discipline policy and any
other applicable Board policy, administrative regulations, and/or school rules.

For purposes of this policy:

• “Restorative practices” means evidence and research-based system-level practices that
focus on (A) building high-quality, constructive relationships among the school
community, (B) holding each student accountable for any challenging behavior, and (C)
ensuring each such student has a role in repairing relationships and reintegrating into the
school community.

• “Challenging behavior” means behavior that negatively impacts school climate or
interferes, or is at risk of interfering, with the learning or safety of a student or the safety
of a school employee.

• “Bullying” means unwanted and aggressive behavior among children in grades
kindergarten to twelve, inclusive, that involves a real or perceived power imbalance.
“Bullying” includes “cyberbullying”, which means any act of bullying through the use of
the Internet, interactive and digital technologies, cellular mobile telephone or other
mobile electronic devices or any other electronic communication.

• “School climate” means the quality and character of the school life, with a particular
focus on the quality of the relationships within the school community, and which is based
on patterns of people’s experiences of school life and that reflects the norms, goals,
values, interpersonal relationships, teaching, learning, leadership practices and

organizational structures within the school community.

• “School climate improvement plan” means a building-specific plan developed by the
school climate committee, in collaboration with the school climate specialist, using
school climate survey data and any other relevant information, through a process that
engages all members of the school community and involves such members in a series of
overlapping systemic improvements, school-wide instructional practices and relational
practices that prevent, identify and respond to challenging behavior, including, but not
limited to, alleged bullying and harassment in the school environment.

• “School environment” means a school-sponsored or school-related activity, function or
program, whether on or off school grounds, including at a school bus stop or on a school
bus or other vehicle owned, leased or used by the Board, and may include other activities,
functions or programs that occur outside of a school-sponsored or school-related activity,
function or program if bullying at or during such other activities, functions or programs
negatively impacts the school environment.

The Board directs the administration of the District to develop a continuum of strategies to
prevent, identify, and respond to challenging behavior, bullying, and harassment. Such strategies shall
include research-based interventions, including restorative practices, and may be included in each
school’s school climate improvement plan. Such strategies shall be shared with the school community,

including, but not limited to, through publication in the relevant student handbook.



The Board further directs the Superintendent or designee to collect and maintain data regarding
types of challenging behavior addressed using the Restorative Practices Response Policy and data
concerning the implementation of restorative practices.

PROHIBITION OF SEX DISCRIMINATION, INCLUDING SEX-BASED
HARASSMENT

(full policy and regulations available at https://www.eastfordct.org/wp
content/uploads/2025/05/5 15 2-Policy-Regarding-Title-TX-Prohibition-of-Sex-Discrimination-
and-Sexual-Harassrnent.pdf)

It is the policy of the Eastford Board of Education (the “Board”) for the Eastford Public Schools (the
“District”) that any form of sex discrimination or sexual harassment is prohibited in the Board’s education
programs and activities, whether by students, Board employees or third parties subject to substantial
control by the Board. The Board does not discriminate on the basis of sex in the education programs or
activities that it operates, and the Board is required by Title IX of the Education Amendments of 1972 and
its implementing regulations (“Title IX”) and Connecticut law not to discriminate in such a manner.
Discrimination or harassment on the basis of sex includes discrimination or harassment on the basis of
gender identity or sexual orientation. Students, Board employees and third parties are required to adhere
to a standard of conduct that is respectful of the rights of students, employees and third parties. Any
student or employee who engages in conduct prohibited by this Policy shall be subject to disciplinary
action, up to and including expulsion or termination, respectively.

For conduct to violate Title IX, the conduct must have occurred in an education program or activity of the
Board; the conduct must have occurred within the United States of America; and the complainant must be
participating in or attempting to participate in the education program or activity of the Board. Conduct
that does not meet these requirements still may constitute a violation of Connecticut law or another Board
policy.

The Superintendent of Schools shall develop Administrative Regulations implementing this Policy and in
accordance with Title IX and Connecticut law (the “Administrative Regulations”).

Sex discrimination occurs when a person, because of the person’s sex, is denied participation in or the
benefits of any education program or activity receiving federal financial assistance.

Sexual harassment under Title IX means conduct on the basis of sex that satisfies one or more of the
following:

(1) An employee of the Board conditioning the provision of an aid, benefit, or service of the
Board on an individual’s participation in unwelcome sexual conduct (i.e., quid pro quo);

(2) Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and
objectively offensive that it effectively denies a person equal access to the Board’s education
programs or activities; or



(3) “Sexual assault” as defined in 20 U.S.C. 1092(f)(6)(A)(v), “dating violence” as defined in 34
U.S.C. 12291(a)(10), “domestic violence” as defined in 34 U.S.C. 12291(a)(8), or “stalking” as
defined in 34 U.S.C. 1229 1(a)(30).

Sexual harassment under Connecticut law means conduct in a school setting that 1) is sexual in nature;
2) is unwelcome; and 3) denies or limits a student’s ability to participate in or benefit from a school’s
educational program. Sexual harassment can be verbal, nonverbal or physical. Sexual violence is a form
of sexual harassment.

Reporting Sex Discrimination or Sexual Harassment

It is the express policy of the Board to encourage victims of sex discrimination and/or sexual harassment
to report such claims. Students are encouraged to report complaints of sex discrimination and/or sexual
harassment promptly in accordance with the appropriate process set forth in the Administrative
Regulations. The Board directs its employees to respond to such complaints in a prompt and equitable
manner. The Board further directs its employees to maintain confidentiality to the extent appropriate and
not tolerate any reprisals or retaliation that occur as a result of the good faith reporting of charges of sex
discrimination and/or sexual harassment. Any such reprisals or retaliation will result in disciplinary action
against the retaliator, up to and including expulsion or termination as appropriate.

Any Board employee with notice of sex discrimination and/or sexual harassment allegations shall
immediately report such information to the building principal and/or the Title IX Coordinator, or if the
employee does not work in a school building, to the Title IX Coordinator.

The Eastford Public Schools administration (the “Administration”) shall provide training to Title IX
Coordinator(s), investigators, decision-makers, and any person who facilitates an informal resolution
process (as set forth in the Administrative Regulations), which training shall include but need not be
limited to, the definitions of sex discrimination and sexual harassment, the scope of the Board’s education
program and activity, how to conduct an investigation and grievance process, and how to serve
impartially, including by avoiding prejudgment of the facts at issue, conflicts of interest, and bias. The
Administration should make the training materials used to provide these trainings publicly available on
the Board’s website. The Administration shall also periodically provide training to all Board employees
on the topic of sex discrimination and sexual harassment under Title IX and Connecticut law, which shall
include but not be limited to when reports of sex discrimination and/or sexual harassment must be made.
The Administration shall distribute this Policy and the Administrative Regulations to staff, students and
parents and legal guardians and make the Policy and the Administrative Regulations available on the
Board’s website to promote an environment free of sex discrimination and sexual harassment.

The Board’s Title IX Coordinator is Carole McCombe, Principal. Any individual may make a report of
sex discrimination and/or sexual harassment to any Board employee or directly to the Title IX
Coordinator using any one, or multiple, of the following points of contact:

Carole McCombe, Principal
Eastford School, 12 Westford Road, Easiford, CT 06242

860-974-1130
cmccombeieastfordct.org



Any Board employee in receipt of allegations of sex discrimination or sexual harassment, or in receipt of
a formal complaint, shall immediately forward such information to the Title IX Coordinator. Students
may also make a report of sexual harassment and/or sex discrimination to the U.S. Department of
Education: Office for Civil Rights, Boston Office, U.S. Department of Education, 8’ Floor, 5 Post Office
Square, Boston, MA 02109-392 1 (Telephone (617)289-0111).

Students may also make a report of sexual harassment and/or sex discrimination to the Connecticut
Commission on Human Rights and Opportunities, 450 Columbus Boulevard, Hartford, CT 06103-1835
(Telephone: 860-541-3400 or Connecticut Toll Free Number: 1-800-477-5737).

ADMINISTRATIVE REGULATIONS REGARDING
TITLE IX OF THE EDUCATION AMENDMENTS OF 1972 - PROHIBITION OF SEX

DISCRIMINATION AND SEXUAL HARASSMENT (STUDENTS)

It is the policy of the Eastford Board of Education (the “Board”) for the Eastford Public Schools (“the
District”) that any form of sex discrimination or sexual harassment is prohibited, whether by students,
District employees or third parties subject to substantial control by the Board. Discrimination or
harassment on the basis of sex includes discrimination or harassment on the basis of gender identity or
sexual orientation. Students, District employees and third parties are expected to adhere to a standard of
conduct that is respectful of the rights of students, District employees, and third parties. Any student or
employee who engages in conduct prohibited by the Board’s Policy regarding Title IX of the Education
Amendments of 1972-Prohibition of Sex Discrimination and Sexual Harassment (Students) shall be
subject to disciplinary action. Any third party who engages in conduct prohibited by the Board’s Policy
regarding Title IX of the Education Amendments of 1972-Prohibition of Sex Discrimination and Sexual
Harassment (Students) shall be subject to remedial measures, which may include exclusion from school
property.

Sex discrimination occurs when a person, because of the person’s sex, is denied participation in or the
benefits of any education program or activity receiving federal financial assistance.

Sexual harassment under Title IX means conduct on the basis of sex that satisfies one or more of the
following:

(1) An employee of the Board conditioning the provision of an aid, benefit, or service of the Board
on an individual’s participation in unwelcome sexual conduct (i.e., quidpro quo);

(2) Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and
objectively offensive that it effectively denies a person equal access to the District’s education
programs or activities; or

(3) “Sexual assault” as defined in 20 U.S.C. 1092(f)(6)(A)(v), “dating violence” as defined in 34
U.S.C. 12291(a)(10), “domestic violence” as defined in 34 U.S.C. 12291(a)(8), or “stalking” as
defined in 34 U.S.C. 12291(a)(30). These definitions can be found in Appendix A of these
Administrative Regulations.

Sexual harassment under Connecticut law means conduct in a school setting that 1) is sexual in nature;
2) is unwelcome; and 3) denies or limits a student’s ability to participate in or benefit from a school’s



educational program. Sexual harassment can be verbal, nonverbal or physical. Sexual violence is a form
of sexual harassment.

Although not an exhaustive list, the following are other examples of conduct prohibited by the Board’s
Policy regarding Title IX of the Education Amendments of 1972-Prohibition of Sex Discrimination and
Sexual Harassment (Students):

1. Statements or other conduct indicating that a student’s submission to, or rejection of,
sexual overtures or advances will affect the student’s grades and/or other academic
progress.

2. Unwelcome attention and/or advances of a sexual nature, including verbal comments,
sexual invitations, leering and physical touching.

3. Display of sexually suggestive objects, or use of sexually suggestive or obscene remarks,
invitations, letters, emails, text messages, notes, slurs, jokes, pictures, cartoons, epithets
or gestures.

4. Touching of a sexual nature or telling sexual or dirty jokes.

5. Transmitting or displaying emails or websites of a sexual nature.

6. Using computer systems, including email, instant messaging, text messaging, blogging or
the use of social networking websites, or other forms of electronic communications, to
engage in any conduct prohibited by the Board’s Policy regarding Title IX of the
Education Amendments of 1972-Prohibition of Sex Discrimination and Sexual
Harassment (Students).

NOTICE OF THE TITLE IX COORDINATOR

The District’s Title IX Coordinator is Carole McCombe, Principal. Any individual may make a report of
sex discrimination and/or sexual harassment to any District employee or directly to the Title IX
Coordinator using any one, or multiple, of the following points of contact:

Carole McCombe, Principal
Eastford School, 12 Westford Road, Eastford, CT 06242

860-974-1130
cmccombeeastfordct. org

Any District employee in receipt of allegations of sex discrimination or sexual harassment, or in receipt of
a formal complaint, shall immediately forward such information to the Title IX Coordinator. The Title IX
Coordinator manages the District’s compliance with Title IX and Connecticut law regarding sexual
harassment and sex discrimination and is an available resource to anyone seeking information or wishing



to file a formal complaint of same. When a student, District employee, or other participant in the
District’s programs and activities feels that such person has been subjected to discrimination on the basis
of sex in any District program or activity, including without limitation being subjected to sexual
harassment, such person may contact the Title IX Coordinator or utilize the Title IX grievance systems set
forth herein to bring concerns forward for the purpose of obtaining a prompt and equitable resolution.

EXPLANATION OF COMPLAINT PROCESS AND PROCEDURE

The federal regulations implementing Title IX require the adoption and publication of two separate
grievance systems: a grievance process for complaints of sex discrimination involving allegations of
sexual harassment and grievance procedures for complaints of sex discrimination that are not sexual
harassment. Accordingly, the Administration will process any complaints of sex discrimination involving
allegations of sexual harassment, as defined above, pursuant to the grievance process set forth in Section
I of these regulations. The Administration will process any complaints of sex discrimination that are not
sexual harassment pursuant to the grievance procedures set forth in Section II of these regulations.

The District will keep confidential the identity of any individual who has a made a report or complaint of
sex discrimination, including any individual who has made a report or filed a formal complaint of sexual
harassment, any complainant, any individual who has been reported to be the perpetrator of sex
discrimination, any respondent, and any witness, except as may be penTlitted by the Family Educational
Rights and Privacy Act (FERPA), or as required by law, or to carry out the purposes of these
Administrative Regulations, including the conduct of any investigation, hearing, or judicial proceeding
arising from these Administrative Regulations.

The obligation to comply with Title IX is not obviated or alleviated by the FERPA.

SECTION I. GRIEVANCE PROCESS FOR COMPLAINTS OF SEXUAL HARASSMENT
UNDER TITLE IX

A. Definitions
• Bias occurs when it is proven that the Title IX Coordinator, investigator(s), and/or

decision-maker(s) demonstrate actual bias, rather than the appearance of bias.
Actual bias includes, but is not limited to, demonstrated personal animus against the
respondent or the complainant and/or prejudgment of the facts at issue in the
investigation.

• Complainant means an individual who is alleged to be the victim of conduct that could
constitute sexual harassment.

• A conflict of interest occurs when it is proven that the Title IX Coordinator, investigator(s),
and/or decision-maker(s) have personal, financial and/or familial interests that affected the
outcome of the investigation.

• Consent means an active, clear and voluntary agreement by a person to engage in sexual activity
with another person (also referred to hereafter as “affirmative consent”).

For the purposes of an investigation conducted pursuant to these Administrative Regulations, the
following principles shall be applied in determining whether consent for sexual activity was given
and/or sustained:



A. Affirmative consent is the standard used in determining whether consent to engage in
sexual activity was given by all persons who engaged in the sexual activity.

B. Affirmative consent may be revoked at any time during the sexual activity by any
person engaged in the sexual activity.

C. It is the responsibility of each person engaging in a sexual activity to ensure that the
person has the affirmative consent of all persons engaged in the sexual activity to engage in
the sexual activity and that the affirmative consent is sustained throughout the sexual activity.

D. It shall not be a valid excuse to an alleged lack of affirmative consent that the
respondent to the alleged violation believed that the complainant consented to the sexual
activity:

(i) because the respondent was intoxicated or reckless or failed to take reasonable
steps to ascertain whether the complainant consented, or

(ii) if the respondent knew or should have known that the complainant was unable to
consent because such individual was unconscious, asleep, unable to communicate due to a
mental or physical condition, unable to consent due to the age of the individual or the age
difference between the individual and the respondent, or incapacitated due to the influence
of drugs, alcohol or medication.

E. The existence of a past or current dating or sexual relationship between the
complainant and the respondent, in and of itself, shall not be determinative of a finding of
consent.

• For purposes of investigations and complaints of sexual harassment, education program or
activity includes locations, events, or circumstances over which the Board exercises substantial
control over both the respondent and the context in which the sexual harassment occurs.

• Employee means (A) a teacher, substitute teacher, school administrator, school superintendent,
guidance counselor, school counselor, psychologist, social worker, nurse, physician, school
paraeducator or coach employed by the Board or working in a public elementary, middle or high
school; or (B) any other individual who, in the performance of the individual’s duties, has regular
contact with students and who provides services to or on behalf of students enrolled in a public
elementary, middle or high school, pursuant to a contract with the Board.

• Formal complaint means a document filed by a complainant or signed by the Title IX
Coordinator alleging sexual harassment (as defined under Title IX) against a respondent and
requesting that the Administration investigate the allegation of sexual harassment. A “document
filed by a complainant” means a document or electronic submission that contains the
complainant’s physical or digital signature or otherwise indicates that the complainant is the
person filing the formal complaint.

• Respondent means an individual who has been alleged to be the perpetrator of conduct that could
constitute sexual harassment.



• School days means the days that school is in session as designated on the calendar posted on the
Board’s website. In its discretion, and when equitably applied and with proper notice to the
parties, the District may consider business days during the summer recess as “school days” if
such designation facilitates the prompt resolution of the grievance process.

• Supportive measures means non-disciplinary, non-punitive individualized services offered as
appropriate, as reasonably available, and without fee or charge to the complainant or the
respondent before or after the filing of a formal complaint or where no formal complaint has been
filed. Such measures are designed to restore or preserve equal access to the District’s education
program or activity without unreasonably burdening the other party, including measures designed
to protect the safety of all parties or the District’s educational environment, or deter sexual
harassment. Supportive measures may include counseling, extensions of deadlines or other
course-related adjustments, modifications of work or class schedules, mutual restrictions on
contact between the parties, increased security and monitoring, and other similar measures.

B. Reporting Sexual Harassment

1. It is the express policy of the Board to encourage victims of sexual harassment to report such
claims. Any person may report sexual harassment (whether or not the person reporting is the
person alleged to be the victim of conduct that could constitute sexual harassment), in person,
by mail, by telephone, or by electronic mail, using the contact information listed for the Title
IX Coordinator. If the District receives notice of sexual harassment or alleged sexual
harassment against a student in the District’s education program or activity, the Title IX
Coordinator will promptly contact the complainant to discuss the availability of supportive
measures, whether or not the complainant files a formal complaint, and will consider the
complainant’s wishes with respect to such measures. If the complainant has yet to file a
formal complaint, the Title IX Coordinator will explain to the complainant the process for
doing so.

2. The District will treat complainants and respondents equitably. A respondent is presumed not
responsible for the alleged conduct and a deterniination regarding responsibility will be made
at the conclusion of the grievance process if a formal complaint is filed. Nothing in this
Regulation shall limit or preclude the District from removing a respondent from the District’s
education program or activity on an emergency basis, provided that the District undertakes an
individualized safety and risk analysis and determines that an immediate threat to the physical
health or safety of any student or other individual arising from the allegations of sexual
harassment justifies removal. If a respondent is removed on an emergency basis, the District
shall provide the respondent with notice and an opportunity to challenge the decision
immediately following the removal.

C. Formal Complaint and Grievance Process

I. A formal complaint may be filed with the Title IX Coordinator in person, by mail, or by
electronic mail, by using the contact information listed for the Title IX Coordinator. At the
time of filing a formal complaint, a complainant must be participating in or attempting to
participate in the District’s education programs or activity. A formal complaint may be signed
by the Title IX Coordinator. If the fonrial complaint being filed is against the Title IX
Coordinator, the formal complaint should be filed with the Superintendent. If the formal
complaint being filed is against the Superintendent, the formal complaint should be filed with
the Board Chair, who will then retain an independent investigator to investigate the matter.



2. The District may consolidate formal complaints as to allegations of sexual harassment against
more than one respondent, or by more than one complainant against one or more respondents,
or by one party against the other party, where the allegations of sexual harassment arise out of
the same facts or circumstances. If possible, formal complaints should be filed within ten (10)
school days of the alleged occurrence in order to facilitate the prompt and equitable
resolution of such claims. The District will attempt to complete the formal grievance process
within ninety (90) school days of receiving a formal complaint. This timeframe may be
temporarily delayed or extended in accordance with Subsection G of this Section.

3. Upon receipt of a formal complaint, if the Title IX Coordinator has not already discussed the
availability of supportive measures with the complainant, the Title IX Coordinator will
promptly contact the complainant to discuss the availability of such measures and consider
the complainant’s wishes with respect to them. The Title IX Coordinator or designee may
also contact the respondent, separately from the complainant, to discuss the availability of
supportive measures for the respondent. The District will maintain as confidential any
supportive measures provided to the complainant or respondent, to the extent that maintaining
such confidentiality would not impair the ability of the District to provide such supportive
measures.

4. Within ten (10) school days of receiving a formal complaint, the District will provide the
known parties with written notice of the allegations potentially constituting sexual harassment
under Title IX and a copy of this grievance process. The written notice must also include the
following:

i. The identities of the parties involved in the incident, if known;
ii. The conduct allegedly constituting sexual harassment as defined above;

iii. The date and the location of the alleged incident, if known;
iv. A statement that the respondent is presumed not responsible for the alleged

conduct and that a determination regarding responsibility is made at the
conclusion of the grievance process;

v. A statement that the parties may have an advisor of their choice, who may be, but
is not required to be, an attorney, and may inspect and review evidence; and

vi. A statement of any provision in the District’s Student Discipline Policy or any
other policy that prohibits knowingly making false statements or knowingly
submitting false information during the grievance process.

If, in the course of an investigation, the District decides to investigate allegations about the
complainant or respondent that are not included in the written notice, the District must provide
notice of the additional allegations to the parties whose identities are known.

5. The parties may have an advisor of their choice accompany them during any grievance
proceeding at which the party’s attendance is required. The District may, in its discretion,
establish certain restrictions regarding the extent to which an advisor may participate in the
proceedings. If any such restrictions are established, they will be applied equally to all parties.

6. The Title IX Coordinator will, as applicable, promptly commence an investigation of the formal
complaint, designate a school administrator to promptly investigate the formal complaint, or
dismiss the formal complaint in accordance with Subsection F of this Section. The standard of
evidence to be used to determine responsibility is the preponderance of the evidence standard



(i.e., more likely than not). The burden of proof and the burden of gathering evidence sufficient to
reach a determination regarding responsibility rest on the District and not on the parties.

7. The parties will be given an equal opportunity to discuss the allegations under investigation with
the investigator(s) and are permitted to gather and present relevant evidence. This opportunity
includes presenting witnesses, including fact and expert witnesses, and other inculpatory and
exculpatory evidence. Credibility determinations will not be based on a person’s status as a
complainant, respondent, or witness. The District will provide a party whose participation is
invited or expected (including a witness), written notice of the date, time, location, participants,
and purpose of all hearings (if applicable), investigative interviews, or other meetings, with
sufficient time for the party to prepare to participate.

8. Both parties will be given an equal opportunity to inspect and review any evidence obtained as
part of the investigation that is directly related to the allegations raised in the formal complaint,
including the evidence upon which the District does not intend to rely in reaching a determination
regarding responsibility and inculpatory or exculpatory evidence whether obtained from a party
or other source, so that each party can meaningfully respond to the evidence prior to the
conclusion of the investigation. Prior to completion of the investigative report, the District will
send to each party and the party’s advisor, if any, the evidence subject to inspection and review in
an electronic format or a hard copy, and the parties will have ten (10) school days to submit a
written response, which the investigator(s) will consider prior to completion of the investigative
report, as described in Paragraph 9 of this Subsection.

9. The investigator(s) will create an investigative report that fairly summarizes relevant evidence.
The investigator(s) will send the investigative report, in an electronic format or hard copy, to each
party and to each party’s advisor for their review and written response at least ten (10) school
days prior to the time a determination regarding responsibility is made.

10. The Superintendent will appoint a decision-maker(s), who shall be a District employee or third-
party contractor and who shall be someone other than the Title IX Coordinator or investigator(s).
If the formal complaint filed is against the Superintendent, the Board Chair shall appoint the
decision-maker, who shall be a District employee or third-party contractor and who shall be
someone other than the Title IX Coordinator or investigator(s). The investigator(s) and the
decision-maker(s) shall not discuss the investigation’s facts and/or determination while the formal
complaint is pending. The decision-maker(s) will afford each party the opportunity to submit
written, relevant questions that a party wants asked of any party or witness, provide each party
with the answers, and allow for additional, limited follow-up questions from each party.
Questions and evidence about the complainant’s sexual predisposition or prior sexual behavior
are not relevant, unless such questions and evidence about the complainant’s prior sexual
behavior are offered to prove that someone other than the respondent committed the conduct
alleged by the complainant, or if the questions and evidence concern specific incidents of the
complainant’s prior sexual behavior with respect to the respondent and are offered to prove
consent. The decision-maker(s) will explain to the party proposing the questions any decisions to
exclude a question as not relevant.

11. The decision-maker(s) will issue a written determination regarding responsibility. To reach this
determination, the decision-maker must apply the preponderance of the evidence standard. The
written determination will include: (1) identification of the allegations potentially constituting
sexual harassment; (2) a description of the procedural steps taken from the receipt of the formal
complaint through the determination, including any notifications to the parties, interviews with



parties and witnesses, site visits, methods used to gather other evidence, and hearings held; (3)
findings of fact supporting the determination; (4) conclusions regarding the application of the
District’s code of conduct to the facts; (5) a statement of, and rationale for, the result as to each
allegation, including a determination regarding responsibility, any disciplinary sanctions the
District will impose on the respondent, and whether remedies designed to restore or preserve
equal access to the District’s education program or activity will be provided by the District to the
complainant; and (6) the District’s procedures and permissible bases for the complainant and
respondent to appeal. If the respondent is found responsible for violating the Board’s Policy
regarding Title IX of the Education Amendments of 1972-Prohibition of Sex Discrimination and
Sexual Harassment (Students), the written determination shall indicate whether the respondent
engaged in sexual harassment as defined by the Board’s Policy and these Administrative
Regulations. The written determination will be provided to both parties simultaneously.

12. Student respondents found responsible for violating the Board’s Policy regarding Title IX of the
Education Amendments of 1972-Prohibition of Sex Discrimination and Sexual Harassment
(Students) may be subject to discipline up to and including expulsion. Employee respondents
found responsible for violating the Board’s Policy regarding Title IX of the Education
Amendments of 1972-Prohibition of Sex Discrimination and Sexual Harassment (Students) may
be subject to discipline up to and including termination of employment. Other respondents may
be subject to exclusion from the District’s programs, activities and/or property. In appropriate
circumstances, the District may make a criminal referral. Remedies will be designed to restore or
preserve equal access to the District’s education programs or activities.

13. After receiving notification of the decision-maker’s decision, or after receiving notification that
the District dismissed a formal complaint or any allegation therein, both complainant and
respondent may avail themselves of the appeal process set forth in Subsection E of this Section.

D. Informal Resolution

At any time prior to reaching a determination regarding responsibility, but only after the filing of a formal
complaint, the District may suggest to the parties the possibility of facilitating an informal resolution
process, such as mediation, to resolve the formal complaint without the need for a full investigation and
adjudication. If it is determined that an informal resolution may be appropriate, the Title IX Coordinator
or designee will consult with the parties.

Prior to facilitating an informal resolution to a formal complaint, the Title IX Coordinator or designee
will provide the parties with written notice disclosing the sexual harassment allegations, the
requirements of an informal resolution process, and any consequences from participating in the informal
resolution process. Upon receipt of this document, complainants and respondents have five (5) school
days to determine whether they consent to participation in the informal resolution. The District must
obtain voluntary, written consent to the informal resolution process from both parties.

Prior to agreeing to any resolution, any party has the right to withdraw from the informal resolution
process and resume the grievance process with respect to the formal complaint. If a satisfactory
resolution is reached through this informal process, the matter will be considered resolved. If these
efforts are unsuccessful, the formal grievance process will continue.



Nothing in this section precludes a student from filing a complaint of retaliation for matters related to an
informal resolution, nor does it preclude either party from filing complaints based on conduct that is
alleged to occur following the District’s facilitation of the informal resolution.

An informal resolution is not permitted to resolve allegations that an employee sexually harassed a
student.

E. Appeal Process

After receiving notification of the decision-makers decision, or after receiving notification that the
District dismissed a formal complaint or any allegation therein, both complainant and respondent have
five (5) school days to submit a formal letter of appeal to the Title IX Coordinator specifying the grounds
upon which the appeal is based. Upon receipt of an appeal, the Superintendent shall appoint a decision-
maker(s) for the appeal, who shall be someone other than the Title IX Coordinator, investigator(s), or
initial decision-maker(s).

Appeals will be appropriate only in the following circumstances:

• new evidence that was not reasonably available at the time determination regarding responsibility or
dismissal was made that could affect the outcome of the matter;

• procedural irregularity that affected the outcome of the matter;

• the Title IX Coordinator, investigator(s), and/or decision-maker(s) had a conflict of interest or bias
for or against complainants or respondents generally or the individual complainant or respondent that
affected the outcome of the matter. A conflict of interest or bias does not exist solely because the
Title IX Coordinator, investigators(s), and/or decision-maker(s) previously worked with or
disciplined the complainant or respondent.

The District will provide the other party with written notice of such appeal. The appealing party will then
have ten (10) school days to submit to the decision-maker(s) for the appeal a written statement in support
of, or challenging, the outcome of the grievance process. The decision-maker(s) for the appeal will
provide the appealing party’s written statement to the other party. The other party will then have ten (10)
school days to submit to the decision-maker(s) for the appeal a written statement in support of, or
challenging, the outcome of the grievance process. The decision-maker(s) for the appeal, in their
discretion, will determine any additional necessary and appropriate procedures for the appeal.

After considering the parties’ written statements, the decision-maker(s) for the appeal will provide a
written decision. The decision-maker(s) for the appeal will attempt to issue the written decision within
thirty (30) school days of receipt of all written statements from the parties. If it is found that one of the
bases for appeal exists, the decision-maker(s) for the appeal will issue an appropriate remedy.

Supportive measures for either or both parties may be continued throughout the appeal process.

F. Dismissal of a Formal Complaint

The Title IX Coordinator shall dismiss any formal complaint that, under Title IX 1) would not constitute
sexual harassment as defined under Title IX even if proved, 2) did not occur in the District’s education
program or activity, or 3) did not occur against a person in the United States. Such dismissal does not
preclude action under another Board policy.



The District may dismiss a formal complaint or any allegations therein, if at any time during the
investigation or hearing: I) a complainant notifies the Title IX Coordinator in writing that the
complainant would like to withdraw the formal complaint or any allegations therein; 2) the respondent is
no longer enrolled or employed in the District; or 3) specific circumstances prevent the District from
gathering evidence sufficient to reach a determination as to the formal complaint or allegations therein.

Upon a dismissal, the District will promptly and simultaneously send written notice of the dismissal and
reason(s) therefore to each party. Either party can appeal from the District’s dismissal of a formal
complaint or any allegations therein using the appeals procedure.

In the event a formal complaint is dismissed prior to the issuance of a decision under Title IX, the Title IX
Coordinator shall determine if the allegations of sexual harassment shall proceed through the grievance
procedures identified in Section II of these Administrative Regulations for cLaims of sex discrimination
for consideration as to whether the allegations constitute sexual harassment under Connecticut law.

A dismissal pursuant to this section does not preclude action by the District under the Student Discipline
policy, Code of Conduct for students/or and employees, or any other applicable rule, policy, and/or
collective bargaining agreement.

G. Miscellaneous

1. Any time frame set forth in these Administrative Regulations may be temporarily delayed or
extended for good cause. Good cause may include, but is not limited to, considerations such as
the absence or illness of a party, a party’s advisor, or a witness; concurrent law enforcement
activity; concurrent activity by the Department of Children and Families; or the need for language
assistance or accommodation of disabilities. If any timefrarne is altered on a showing of good
cause, written notice will be provided to each party with the reasons for the action.

2. If a sexual harassment complaint raises a concern about bullying behavior, the Title IX
Coordinator shall notify the Safe School Climate Specialist or designee who shall coordinate any
bullying investigation with the Title IX Coordinator, to promote the alignment of any such
bullying investigation with the requirements of applicable Board policies and state law.
Additionally, if a sexual harassment complaint raises a concern about discrimination or
harassment on the basis of any other legally protected classification (such as race, religion, color,
national origin, age, or disability), the Title IX Coordinator or designee shall make a referral to
other appropriate personnel within the District (e.g. Section 504 Coordinator, etc.), so as to ensure
that any such investigation complies with the requirements of policies regarding
nondiscrimination.

3. If the sexual harassment complaint results in reasonable cause to suspect or believe that a child
has been abused or neglected, has had a nonaccidental physical injury, or injury which is at
variance with the history given of such injury, is placed at imminent risk of serious harm, or that a
student has been sexually assaulted by a school employee, then, the person to whom the
complaint is given or who receives such information shall report such matters in accordance with
the Board’s policy on the Reports of Suspected Child Abuse or Neglect of Children.

4. Retaliation against any individual who complains pursuant to the Board’s Policy regarding Title
IX of the Education Amendments of 1972-Prohibition of Sex Discrimination and Sexual
Harassment (Students) and these Administrative Regulations is strictly prohibited. Neither the



District nor any other person may intimidate, threaten, coerce, or discriminate against any
individual for the purpose of interfering with any right or privilege secured by Title IX or these
Administrative Regulations, or because the individual has made a report or complaint, testified,
assisted, or participated or refused to participate in any manner in an investigation, proceeding, or
hearing under these Administrative Regulations. The District will take actions designed to
prevent retaliation. Complaints alleging retaliation may be filed according to the grievance
procedures for sex discrimination described herein.

5. The District will maintain for a period of seven (7) years records of:
i. Each sexual harassment investigation including any determination regarding

responsibility, any disciplinary sanctions imposed on the respondent, and any remedies
provided to the complainant designed to restore or preserve equal access to the Board’s
education program or activity;

ii. Any appeal and the result therefrom;
iii. Any informal resolution and the result therefrom; and
iv. All material used to train Title IX Coordinators, investigators, decision-makers, and

any person who facilitates an informal resolution process. The Board will make these
training materials publicly available on its website.

If the District has actual knowledge of sexual harassment in an education program or activity of
the Board, and for any report or formal complaint of sexual harassment, the District will create
and maintain for a period of seven (7) years, records of any actions, including any supportive
measures, taken in response to a report or formal complaint of sexual harassment. The District
will document the basis for its conclusion that its response was not deliberately indifferent, and
document that it has taken measures designed to restore or preserve equal access to the Board’s
education program or activity. If the District does not provide a complainant with supportive
measures, then the District will document the reasons why such a response was not clearly
unreasonable in light of the known circumstances.

SECTION II. GlUEVANCE PROCEDITRES FOR CLAIMS OF SEX DISCRIMINATION
(OTHER THAN SEXUAL HARASSMENT UNDER TITLE IX’)

A. Definitions

• Complainant means an individual who is alleged to be the victim of conduct that could
constitute sex discrimination.

• Respondent means an individual who has been reported to be the perpetrator of conduct that
could constitute sex discrimination.

B. Reporting Sex Discrimination Other than Sexual Harassment under Title IX

It is the express policy of the Board to encourage victims of sex discrimination to report such
claims. Any person may report sex discrimination (whether or not the person reporting is the
person alleged to be the victim of conduct that could constitute sex discrimination), in person, by
mail, by telephone, or by electronic mail, using the contact information listed for the Title IX
Coordinator. If the District receives notice of sex discrimination or alleged sex discrimination
against a student in the District’s education program or activity, the Title IX Coordinator or
designee will promptly notify the complainant of the grievance process. The District will treat



complainants and respondents equitably during the grievance process. Sexual harassment is a
form of sex discrimination, and any incident of sexual harassment under Title IX, as defined
above, shall be handled pursuant to Section I of these Administrative Regulations. Any
allegations of sexual harassment under Connecticut law, as defined above, shall be handled
pursuant to this Section II of these Administrative Regulations.

C. Grievance Procedures

1. As soon as a student feels that the student has been subjected to sex discrimination other than
sexual harassment as defined under Title IX (including, without limitation, sexual harassment
under Connecticut law), the student or the student’s parent/legal guardian should make a written
complaint to the Title IX Coordinator or to the building principal, or designee. The student will
be provided a copy of the Board’s Policy and Administrative Regulations and made aware of the
student’s rights under this Policy and Administrative Regulations. Preferably, complaints should
be filed within ten (10) school days of the alleged occurrence. Timely reporting of complaints
facilitates the investigation and resolution of such complaints.

2. The complaint should state the:
i. Name of the complainant;

ii. Date of the complaint;
iii. Date(s) of the alleged discrimination;
iv. Name(s) of the discriminator(s);
v. Location where such discrimination occurred;

vi. Names of any witness(es) to the discrimination;
vii. Detailed statement of the circumstances constituting the alleged discrimination; and

viii. Remedy requested.

3. Any student who makes an oral complaint of sex discrimination to any of the above-mentioned
personnel will be provided a copy of these Administrative Regulations and will be requested to
make a written complaint pursuant to the above procedure. In appropriate circumstances, such as
due to the age of the student making the complaint, a parent or school administrator may be
permitted to fill out the form on the student’s behalf.

4. All complaints are to be forwarded immediately to the building principal or designee unless that
individual is the subject of the complaint, in which case the complaint should be forwarded
directly to the Superintendent of Schools or designee. In addition, a copy of any complaint filed
under this Policy shall be forwarded to the Title IX Coordinator. If the complaint being filed is
against the Title IX Coordinator, the complaint should be filed with the Superintendent. If the
complaint being filed is against the Superintendent, the complaint should be filed with the Board
Chair, who will then retain an independent investigator to investigate the matter.

5. The Title IX Coordinator or designee shall investigate all complaints of sex discrimination
against a student, regardless of whether the conduct occurred on or off-school grounds.
Complaints will be investigated promptly within the timeframnes identified below. Timefrarnes
may be extended as needed given the complexity of the investigation, availability of individuals
with relevant information, and other extenuating circumstances. The investigation shall be
conducted discreetly, maintaining confidentiality insofar as possible while still conducting an
effective and thorough investigation.

6. Any student who makes a complaint shall be notified of the District’s intent to investigate the
complaint. In the event the student requests confidentiality or that an investigation not be



conducted, the District will take reasonable steps to investigate and respond to the complaint to
the extent possible, given the request for confidentiality or that the District not investigate the
complaint. If the student insists that the student’s personally identifiable information not be
shared with the alleged discriminator(s), the student will be infonied that the District’s ability to
investigate and/or take corrective action may be limited.

7. Upon receipt of a sex discrimination complaint, the Title IX Coordinator shall either promptly
commence an investigation of the complaint or shall designate a school administrator to promptly
investigate the complaint. The Title IX Coordinator or designee shall:

i. offer to meet with the complainant and respondent (if applicable) separately within
ten (10) school days to discuss the nature of the complaint, identify individuals the
complainant and respondent (if applicable) believe have relevant information, and
obtain any relevant documents the complainant and respondent may have;

ii. provide the complainant and respondent (if applicable) with a copy of the Board’s
sex discrimination policy and accompanying regulations;

iii. consider whether any interim measures may be appropriate to protect the complainant
or respondent (if applicable), pending the outcome of the investigation;

iv. conduct an investigation that is adequate, reliable, and impartial. Investigate the
factual basis of the complaint, including, as applicable, conducting interviews with
individuals deemed relevant to the complaint;

v. consider whether alleged sex discrimination has created a hostile school environment,
including consideration of the effects of off-campus conduct on the school;

vi. communicate the outcome of the investigation in writing to the complainant, to the
respondent, and to any individual properly identified as a party to the complaint (to
the extent permitted by state and federal confidentiality requirements), within ninety
(90) school days from the date the complaint was received by the Superintendent’s
office. The investigator may extend this deadline to no more than fifteen (15)
additional school days if needed to complete the investigation. The complainant and
respondent (if applicable) shall be notified of such an extension. The written notice
shall include a finding whether the complaint was substantiated and if so, shall
identify, to the extent possible, how the District will remedy the discrimination,
adhering to the requirements of state and federal law; and

vii. when sex discrimination has been found, take steps that are reasonably calculated to
end the discrimination, take corrective and/or disciplinary action aimed at preventing
the recurrence of the discrimination, as deemed appropriate by the Superintendent or
designee, and take steps to remedy the effects of the sex discrimination.

8. If a complaint is made during the summer recess, the complaint will be reviewed and addressed
as quickly as possible given the availability of staff and/or other individuals who may have



information relevant to the complaint. If fixed timeframes cannot be met, the complainant and
respondent will receive notice, and interim measures may be implemented as necessary.

9. If the complainant or respondent (if applicable) is dissatisfied with the findings of the
investigation, the complainant or respondent may file a written appeal within five (5) school days
to the Title IX Coordinator, or, if the Title IX Coordinator conducted the investigation, to the
Superintendent of Schools. The Title IX Coordinator or Superintendent shall review the Title IX
Coordinator or designee’s written report, the information collected by the Title IX Coordinator or
designee together with the recommended disposition of the complaint to determine whether the
alleged conduct constitutes sex discrimination. The Title IX Coordinator or Superintendent of
Schools may determine if further action and/or investigation is warranted. After completing this
review, the Title IX Coordinator or Superintendent of Schools shall respond to the complainant
and respondent (if applicable), in writing, within fifteen (15) school days following the receipt of
the written request for review.

D. Miscellaneous

1. If a sex discrimination complaint raises a concern about bullying behavior, the Title IX
Coordinator shall notifi the Safe School Climate Specialist or designee who shall coordinate any
bullying investigation with the Title IX Coordinator, to promote the alignment of any such
bullying investigation with the requirements of applicable Board policies and state law.
Additionally, if a sex discrimination complaint raises a concern about discrimination or
harassment on the basis of any other legally protected classification (such as race, religion, color,
national origin, age, or disability), the Title IX Coordinator or designee shall make a referral to
other appropriate personnel within the District (e.g. Section 504 Coordinator, etc.), so as to ensure
that any such investigation complies with the requirements of policies regarding
nondiscrimination.

2. If the sex discrimination complaint results in reasonable cause to suspect or believe that a child
has been abused or neglected, has had a nonaccidental physical injury, or injury which is at
variance with the history given of such injury, is placed at imminent risk of serious harm, or that a
student has been sexually assaulted by a school employee, then, the person to whom the
complaint is given or who receives such information shall report such matters in accordance with
the Board’s policy on the Reports of Suspected Child Abuse or Neglect of Children.

3. Retaliation against any individual who complains pursuant to the Board’s Policy regarding Title
IX of the Education Amendments of 1972-Prohibition of Sex Discrimination and Sexual
Harassment (Students) and these Administrative Regulations is strictly prohibited. Neither the
District nor any other person may intimidate, threaten, coerce, or discriminate against any
individual for the purpose of interfering with any right or privilege secured by Title IX or these
Administrative Regulations, or because the individual has made a report or complaint, testified,
assisted, or participated or refused to participate in any manner in an investigation, proceeding, or

hearing under these Administrative Regulations. The District will take actions designed to
prevent retaliation as a result of filing a complaint. Complaints alleging retaliation may be filed
according to the grievance procedures for sex discrimination described herein.



Section III. Further Reporting

At any time, a complainant alleging sex discrimination or sexual harassment may also file a complaint
with the Office for Civil Rights, Boston Office, U.S. Department of Education, 8” Floor, 5 Post Office
Square, Boston, MA 02 109-3921 (Telephone (617)289-0111).

Students may also make a report of sexual harassment and/or sex discrimination to the Connecticut
Commission on Human Rights and Opportunities, 450 Columbus Boulevard, Hartford, CT 06 103-1835
(Telephone: 860-541-3400 or Connecticut Toll Free Number: 1-800-477-5737).

Copies of these Administrative Regulations will be distributed to all students.

ADMINISTRATION OF STUDENT MEDICATION IN THE SCHOOLS
(full policy available at https ://www.eastfordct.org/wp-content/uploads/2025/05/5 1 44-Adm mi stration-of

Student-Medications-in-the-Schools.pd

All medications to be taken at school by students during school hours must be brought to the school
nurse by a parent, guardian, or responsible adult. This medication must be accompanied by a written
medication order from an authorized prescriber, in accordance with Board policy and state law, along
with written authorization of the student’s parent or guardian and written permission for the exchange
of information between the prescriber and the school nurse necessary to ensure safe administration of
such medication. Students who obtain written authorization for self-administration of medication
from an authorized prescriber and a parent or guardian shall be allowed to self-administer
medications only after evaluation and approval by the school nurse. Medications covered under this
policy include ALL prescription medication and ALL over-the-counter medications, including but
not limited to Aspirin, Ibuprofen, or Aspirin substitutes (Tylenol).

Prescription medications must be brought to school by a parent, guardian or responsible adult in a
pharmacy prepared container and labeled with the name of the student, name of the medication,
directions for the medication’s administration (e.g., dosage and frequency), name of the authorized
prescriber, and date of original prescription. Over-the- counter medications must be brought in their
original container with labels intact, and with student’s name affixed. The nurse must examine on-site
any new medications with the parent or guardian present and develop a plan for the administration of
the medication for the student.

Medications may not be administered on field trips except:
• by the school nurse, if a nurse attends the field trip;
• by administrators or teachers who have received specific training on the administration of

medication provided by the Eastford Public Schools;
• by a parentlguardian on the field trip who administers medication to the parent’s own child; or
• by a student who has approval to self-administer.

Connecticut law requires the school nurse and other qualified school personnel in all public schools to
maintain epinephrine in cartridge injectors (EpiPens) for the purpose of administering emergency first aid
to students who experience allergic reactions and do not have a prior written authorization of a parent or
guardian or a prior written order of a qualified medical professional for the administration of epinephrine.
State law permits the parent or guardian of a student to submit a written directive to the school nurse
school medical advisor that epinephrine shall not be administered to such student in emergency



situations. Please see the Refusal to Permit Administration of Epinephrine for Emergency First Aid form
associated with this Board policy or request a copy of the form from the school nurse if you wish to opt-
out of administration of this medication.

Connecticut law authorizes the school nurse and other qualified school personnel in all public schools to
maintain opioid antagonists (Narcan) for the purpose of administering emergency first aid to students who
experience an opioid-related drug overdose and do not have a prior written authorization of a parent or
guardian or a prior written order of a qualified medical professional for the administration of opioid
antagonists. State law permits the parent or guardian of a student to submit a written directive to the
school nurse or school medical advisor that opioid antagonists shall not be administered to such student in
emergency situations. Please see the Refusal to Permit Administration of Opioid Antagonists for
Emergency First Aid form associated with this Board policy or request a copy of the form from the school
nurse if you wish to opt-out of administration of this medication.

STUDENT ATTENDANCE - NOTIFICATION
(full policy and regulations available at https://www.eastfordct.org/wp-content/uploads/2024/1 0/5115-

Attendance-Truancy-and-Chronic-Absenteeism.pd

Regular and punctual student attendance is essential to the educational process. Connecticut General
Statutes Section 10-184 provides that “each parent or other person having control of a child five years of
age and over and under eighteen years of age shall cause such child to attend a public day school
regularly during the hours and terms the public school in the district wherein such child resides is in
session, unless such child is a high school graduate or the parent or person having control of such child is
able to show that the child is elsewhere receiving equivalent instruction in the studies taught in the public
school. For the school years commencing July 1, 2011, to July 2022, inclusive, the parent or person
having control of a child seventeen years of age may consent, as provided in this section, to such child’s
withdrawal from school. For the school year commencing July 1, 2023, and each school year thereafter, a
student who is eighteen years of age or older may withdraw fiom school. Such parent, person or student
shall personally appear at the school district office and sign a withdrawal form. Such withdrawal form
shall include an attestation from a guidance counselor, school counselor or school administrator of the
school that such school district has provided such parent, person or student with information on the
educational options available in the school system and community. The parent or person having control of

a child seventeen years of age may withdraw such child from school and enroll such child in an adult
education program pursuant to [Connecticut General Statutes Sectionl 10-69. Such parent or person shall
personally appear at the school district office and sign an adult education withdrawal and enrollment
form. Such adult education withdrawal and enrollment form shall include an attestation (1) from a school
counselor or school administrator of the school that such school district has provided such parent or
person with information on the educational options available in the school system and in the community,
and (2) from such parent or person that such child will be enrolled in an adult education program upon

such child’s withdrawal from school. The parent or person having control of a child five years of age

shall have the option of not sending the child to school until the child is six years of age and the parent or
person having control of a child six years of age shall have the option of not sending the child to school
until the child is seven years of age. The parent or person shall exercise such option by personally
appearing at the school district office and signing an option form. The school district shall provide the
parent or person with information on the educational opportunities available in the school system.”

In order to assist parents and other persons in meeting this responsibility, the Eastford Board of Education
(the “Board”) monitors unexcused student absences and makes reasonable efforts to notify parents or



other persons by contacting them when a student fails to report to school. State law provides that any
person who, in good faith, gives or fails to give such notice shall be immune from any liability, civil or
criminal, which might otherwise be incurred or imposed and shall have the same immunity with respect to
any judicial proceeding which results from such notice or failure to give such notice. The Board,
therefore, must obtain a telephone number or other means of contacting parents or other persons during
the school day.

“Absence” - any day during which a student is not considered “in attendance” as defined in the policy
regulations.

“Excused absence” - a student is considered excused from school if the school has received written
documentation describing the reason for the absence within ten (10) school days of the student’s return to
school, or if the student has been excluded from school in accordance with Conn. Gen. Stat. § 10-210
(regarding communicable diseases), and the following criteria are met:

a. Any absence before the student’s tenth (loth) absence is considered excused when the
student’s parent/guardian approves such absence and submits appropriate written
documentation in accordance with this regulation.

b. For the student’s tenth (10th) absence and all absences thereafter, a student’s absences
from school are, with appropriate documentation in accordance with this regulation,
considered excused only for the following reasons:
i. student illness (verified by an appropriately licensed medical professional);
ii. religious holidays;
iii. mandated court appearances (documentation required);
iv. funeral or death in the family, or other emergency beyond the control of the

student’s family;
v. extraordinary educational opportunities pre-approved by the District

administrators and in accordance with Connecticut State Department of
Education guidance and District regulations; or

vi. lack of transportation that is normally provided by a District other than the one
the student attends.

c. A student, age five (5) to eighteen (18), inclusive, whose parent or legal guardian is an
active duty member of the anned forces who has been called for duty, is on leave from or
has immediately returned from deployment to a combat zone or combat support posting,
shall be granted ten (10) days of excused absences in any school year, and, in the
discretion of the administration, additional excused absences to visit such student’s parent
or legal guardian with respect to the parent’s leave or deployment. In the case of such
excused absences, the student and parent or legal guardian are responsible for obtaining
assignments from the student’s teacher prior to any period of excused absence, and for
ensuring that such assignments are completed by the student prior to the student’s return
to school.

“In attendance” - any day during which a student is present at the student’s assigned school, and/or
participating in an activity sponsored by the school (e.g., field trip) for at least half ofthe regular school
day; and/or participating in statutorily authorized remote learning as determined through a combination
of: synchronous virtual classes, synchronous virtual meetings, activities on time-logged electronic
systems, and/or the completion and submission of assignments for at least half of the instructional school
day.



“Mental health weilness day” - a school day during which a student attends to such student’s emotional
and psychological well-being in lieu of attending school.

Any student enrolled in grades kindergarten to twelve, inclusive, shall be permitted to take two
mental health wellness days during the school year, during which day such student shall not be
required to attend school. No student shall take mental health wellness days during consecutive
school days. Mental health wellness days shall be excused when permission by the student’s
parent/guardian is documented by the student’s school, regardless of the number of absences a student
has accrued in the school year. Mental health wellness days will not be included in reporting or
referrals related to truancy. Mental health wellness day will count as an “absence” for determining
chronic absenteeism.

“Truant” - any student five (5) to eighteen (18) years of age, inclusive, who has four (4) unexcused
absences from school in any one month or ten (10) unexcused absences from school in any school year.

“Unexcused absence” - any absence from a regularly scheduled school day for at least one half of the
school day, which is not excused or considered a disciplinary absence.

The determination of whether an absence is excused will be made by the building principal or designee.
Parents or other persons having control of the child may appeal that decision to the Superintendent or
designee, whose decision shall be final.

HEALTH ASSESSMENTS/SCREENINGS
(full policy and regulations available at hups://www.eastfordct.org/wp-content/uploads/2023/09/5 142-

Student-Health-Services-Assessments-and-I mnmunizations.pdf)

The Eastford Board of Education (the “Board’) requires each student enrolled in the Eastford Public
Schools (the “District”) to undergo health assessments as mandated by state law.

Prior to enrollment in the District and prior to grade 7 and grade 9, each student must undergo a health
assessment, which shall include:

(a) a physical examination which includes hematocrit or hemoglobin tests, height, weight, blood
pressure, and a chronic disease assessment which shall include but not be limited to, asthma. The
assessment form shall include (j) a check box for the provider conducting the assessment, to
indicate an asthma diagnosis, (Z) screening questions relating to appropriate public health
concerns to be answered by the parent or guardian, and () screening questions to be answered by
such provider;

(b) an updating of immunizations as required by state law;

(c) vision, hearing, postural and gross dental screenings;

(d) such other information, including health and developmental histomy, as the physician feels is
necessaiy and appropriate.

The Board shall provide such assessments free of charge to students whose parents or guardians meet the
eligibility requirements for free and reduced price meals under the National School Lunch Program or for
free milk under the special milk program.



The Board may request or require other health assessments and tests, in accordance with District
regulations and state law.

The Board will provide annually to each student enrolled in kindergarten and grades one and three to five,
inclusive, a vision screening.

The Board will provide annually to each student enrolled in kindergarten and grades one and three
through five, inclusive, audiometric screening for hearing.

The Board will provide postural screenings for (1) each female student in grades five and seven, and (2)
each male student in grade eight or nine.

IMMUNIZATIONS
(full policy and regulations available at https://www.eastfordct.org/wp-content/uploads/2023/09/5 142-

Student-Health-Services-Assessments-and-Irnmunizations.pdf)

Immunization Requirements

In accordance with state law and accompanying regulations, the Eastford Public Schools (the “District”)
requires each child to be protected by adequate immunization against diphtheria, pertussis, tetanus,
poliomyelitis, measles, mumps, rubella, haernophilus influenzae type B, hepatitis A, hepatitis B, varicella,
pneurnococcal diseases, meningococcal disease and any other vaccine required by the schedule for active
immunization as determined by the Commissioner of Public Health pursuant to Conn. Gen. Stat. § 9a-7f,
before being permitted to enroll in any program or school under its jurisdiction. Students enrolled in the
District’s preschool program are required to comply with the District’s regulations regarding vaccination
against influenza.

Exemption from the applicable requirements of these administrative regulations shall be granted to any
child who, before being permitted to enroll:

(1) presents a certificate from a physician, physician assistant, advanced practice registered
nurse or local health agency stating that initial immunizations have been given to such child
and additional immunizations are in process
(A) under guidelines and schedules specified by the Commissioner of Public Health; or
(B) in the case of a child enrolled in a preschool program or other prekindergarten

program who, prior to April 28, 2021, was exempt from the applicable
immunization requirements upon presentation of a statement that such
immunizations would be contrary to the religious beliefs of such child or the parents
or guardian of such child, as such additional immunizations are recommended, in a
written declaration, in a form prescribed by the Commissioner of Public Health, for
such child by a physician, a physician assistant or an advanced practice registered
nurse. Such statement of religious beliefs shall be acknowledged by a judge of a
court of record or a family support magistrate, a clerk or deputy clerk of a court
having a seal, a town clerk, a notary public, a justice of the peace, an attorney
admitted to the bar of this state, or a school nurse; or

(2) presents a certificate, in a form prescribed by the Commissioner of Public Health pursuant to
Section 7 of Public Act No. 21-6, from a physician, physician assistant, or advanced practice
registered nurse stating that in the opinion of such physician, physician assistant, or



advanced practice registered nurse such immunization is medically contraindicated because
of the physical condition of such child; or

(3) in the case of measles, mumps or rubella, presents a certificate from a physician, physician
assistant or advanced practice registered nurse or from the Director of Health in such child’s
present or previous town of residence, stating that the child has had a confirmed case of such
disease; or

(4) in the case of haernophilus influenzae type B, has passed such child’s fifth birthday; or

(5) in the case of pertussis, has passed such child’s sixth birthday.

Exemptions Based on Religious Beliefs

A. Children Enrolled in Kindergarten Through Twelfth Grade On or Before April 28, 2021

The immunization requirements set forth above shall not apply to any child who is enrolled in
kindergarten through twelfth grade on or before April 28, 2021 if:
1. such child presented a statement, prior to April 28, 2021, from the parents or guardians of

such child that such immunization is contrary to the religious beliefs of such child or the
parents or guardians of such child, and

2. such statement was acknowledged by a judge of a court of record or a family support
magistrate, a clerk or deputy clerk of a court having a seal, a town clerk, a notary public, a
justice of the peace, an attorney admitted to the bar of the State of Connecticut, or a school
nurse.

B. Students Who Transfer from Another Public or Private School in Connecticut

The immunization requirements set forth above shall not apply to any student who:
1. transfers to the District from another public or private school in Connecticut, and
2. was enrolled in kindergarten through twelfth grade in the other public or private school on

or before April 28, 2021, and
3. presented a statement, prior to April 28, 2021, from the parents or guardians of such child

that such immunization is contrary to the religious beliefs of such child or the parents or
guardians of such child, and such statement was acknowledged by a judge of a court of
record or a family support magistrate, a clerk or deputy clerk of a court having a seal, a
town clerk, a notary public, a justice of the peace, an attorney admitted to the bar of the
State of Connecticut, or a school nurse.

C. Children Enrolled in Preschool or Prekindergarten Prior to April 28, 2021

Any child who is enrolled in a preschool program or other prekindergarten program prior to April
28, 2021 who:

1. presented a statement, prior to April 28, 2021, from the parents or guardians of such child
that such immunization is contrary to the religious beliefs of such child or the parents or
guardians of such child, and

2. such statement was acknowledged by a judge of a court of record or a family support
magistrate, a clerk or deputy clerk of a court having a seal, a town clerk, a notary public, a



justice of the peace, an attorney admitted to the bar of the State of Connecticut, or a school
nurse, but

3. did not present a written declaration from a physician, a physician assistant or an advanced
practice registered nurse stating that additional immunizations are in process as
recommended by such physician, physician assistant or advanced practice registered
nurse, rather than as recommended under guidelines and schedules specified by the
Commissioner of Public Health shall comply with the immunization requirements set
forth above on or before September 1, 2022, or not later than fourteen (14) days after
transferring to a program operated by a school under the jurisdiction of the District,
whichever is later.

MANAGEMENT PLAN AND GUIDELINES FOR STUDENTS WITH
FOOD ALLERGIES, GLYCOGEN STORAGE DISEASE AND/OR DIABETES

(full plan available at https://www.eastfordct.org/wp-content/uploads/2023/09/5 141.25-Food-Allergies-
Glycogen-Storage- Disease-and-or-Diabetes.pdf)

The Eastford Public Schools (the “district”) recognize that food allergies, glycogen storage disease
(“GSD”) and diabetes may be life threatening. For this reason, the district is committed to developing
strategies and practices to minimize the risk of accidental exposure to life-threatening food allergens and
to ensure prompt and effective medical response should a student suffer an allergic reaction while at
school. The district is also committed to appropriately managing and supporting students with glycogen
storage disease and diabetes. The district further recognizes the importance of collaborating with parents,
adult students (defined as students age eighteen (18) and older) and appropriate medical staff in
developing such practices and encourages strategies to enable the student to become increasingly
proactive in the care and management of the student’s food allergy, glycogeii storage disease or diabetes,
as developmentally appropriate. To this end, the district adopts the following guidelines related to the
management of life-threatening food allergies, glycogen storage disease, and diabetes for students
enrolled in district schools.

Identifying Students with Life-Threatening Food Allergies, Diabetes and/or Glycogen Storage
Disease

Early identification of students with life-threatening food allergies, diabetes and/or glycogen storage
disease is important. The district therefore encourages parents/guardians of students and adult students
with life-threatening food allergies to notify the school of the allergy, providing as much medical
documentation about the extent and nature of the food allergy as is known, as well as any known effective
treatment for the allergy. The district also encourages parents/guardians of students and adult students
with GSD and diabetes to notify the school of the disease, providing as much medical documentation
about the type of GSD or diabetes, nature of the disease, and current treatment of the student.

Students with life-threatening food allergies and diabetes are virtually always students with disabilities
and should be referred to a Section 504 team, which will make a final determination concerning the
student’s eligibility for services under Section 504 of the Rehabilitation Act of 1973 (“Section 504”). The
Section 504 team may determine that the only services needed are in the student’s Individualized Health
Care Plan (“IHCP”) and/or Emergency Care Plan (“ECP”); in that case, the IHCP and/or ECP will also
serve as the student’s Section 504 plan. The Section 504 team will also ensure that parents receive
appropriate notice and are informed of their rights under Section 504, including their right to request an
impartial hearing if they disagree with the provisions in the Section 504 plan.



Students with GSD and less severe food allergies should be referred to a Section 504 team if there is
reason to believe that the student’s GSD or food allergy substantially limits a major life activity. To
determine whether a food allergy is severe enough to substantially limit a major life activity, the team
should consider the impact on the student when the student has been exposed to the allergen and has not
yet received treatment.

Major life activities include, but are not limited to:

(i) Caring for oneself, performing manual tasks, seeing, hearing, eating, sleeping, walking,
standing, sitting, reaching, lifting, bending, speaking, breathing, learning, reading, concentrating,
thinking, communicating, interacting with others, and working; and

(ii) The operation of a major bodily function, including functions of the immune system, special
sense organs and skin; normal cell growth; and digestive, genitourinary, bowel, bladder,
neurological, brain, respiratory, circulatory, cardiovascular, endocrine, hemic, lymphatic,
musculoskeletal, and reproductive functions. The operation of a major bodily function includes
the operation of an individual organ within a body system.

Individualized Health Care Plans and Emergency Care Plans

If the district obtains medical documentation that a student has a life-threatening food allergy,
GSD, or diabetes, the district shall develop an IHCP for the student. Each IHCP should contain
information relevant to the student’s participation in school activities.

2. The IHCP shall be developed by a group of individuals, which shall include the parents, the adult
student, if applicable, and appropriate school personnel. Such personnel may include, but are not
limited to, the school nurse, school or food service administrator(s), classroom teacher(s) and the
student, if appropriate. The school may also consult with the school’s medical advisor, as
needed.

3. IHCPs are developed for students with special health needs or whose health needs require daily
interventions. The IHCP describes how to meet the student’s health and safety needs within the
school environment and should address the student’s needs across school settings. Information to
be contained in an IHCP should include a description of the functional health issues (diagnoses);
student objectives for promoting self-care and age-appropriate independence; and the
responsibilities of parents, school nurse and other school personnel. The IHCP may also include
strategies to minimize the allergic student’s risk for exposure. For the student with life-
threatening food allergies, GSD, or diabetes, the IHCP may include strategies designed to
ameliorate risks associated with such disease and support the student’s participation in the
classroom. IHCPs for such students may include considerations such as:
a. classroom environment, including allergy-free considerations, or allowing the student

with GSD or diabetes to have food/dietary supplements when needed;
b. cafeteria safety;
c. participation in school nutrition programs;
d. snacks, birthdays and other celebrations;
e. alternatives to food rewards or incentives;
f. hand-washing;
g. location of emergency medication;
h. who will provide emergency and routine care in school, including monitoring of

continuous glucose monitor (CGM) alerts as may be appropriate, in school;
i. risk management during lunch and recess times;



j. special events;
k. field trips, fire drills and lockdowns;
1. extracurricular activities;
m. school transportation;
n. the provision of food or dietary supplements by the school nurse, or any school employee

approved by the school nurse;
o. staff notification, including substitutes, and training; and
p. transitions to new classrooms, grades and/or buildings.

4. The IHCP should be reviewed annually, or whenever there is a change in the student’s ECP,
changes in self-monitoring and self-care abilities of the student or following an emergency event
requiring the administration of medication or the implementation of other emergency protocols.

5. For a student with a life-threatening food allergy, GSD, or diabetes, the IHCP shall not prohibit a
parent or guardian, or a person designated by such parent or guardian, to provide food or dietary
supplements to a student with a life-threatening food allergy, GSD, or diabetes on school grounds
during the school day.

6. In addition to the IHCP, the district shall also develop an ECP for each student identified as
having a life-threatening food allergy. The ECP is part of the IHCP and describes the specific
directions about what to do in a medical emergency. For the student with a life-threatening food
allergy, the ECP should include the following information:
a. The student’s name and other identi1’ing information, such as date of birth, grade and

photo;
b. The student’s specific allergy;
c. The student’s signs and symptoms of an allergic reaction;
d. The medication, if any, or other treatment to be administered in the event of exposure;
e. The location and storage of the medication;
f. Who will administer the medication (including self-administration options, as

appropriate);
g. Other emergency procedures, such as calling 911, contacting the school nurse, and/or

calling the parents or physician;
h. Recommendations for what to do if the student continues to experience symptoms after

the administration of medication; and
i. Emergency contact information for the parents/family and medical provider.

7. In addition to the IHCP, the district shall also develop an ECP for each student identified as
having GSD and/or diabetes. The ECP is part of the IHCP and describes the specific directions
about what to do in a medical emergency. For the student with GSD or diabetes, the ECP should
include the following information, as may be appropriate:
a. The student’s name and other identifying information, such as date of birth, grade and

photo;
b. Information about the disease or disease specific information (e.g., type of GSD or

diabetes);
c. Whether the student uses a CGM, and how the CGM will be monitored in school;
d. The student’s signs and symptoms of an adverse reaction (such as hypoglycemia);
e. The medication, if any, or other treatment to be administered in the event of an adverse

reaction or emergency (e.g., Glucagon or insulin)
f. The location and storage of the medication;
g. Who will administer the medication (including self-administration options, as

appropriate);



h. Other emergency procedures, such as calling 911, contacting the school nurse, and/or
calling the parents or physician;

i. Recommendations for what to do if the student continues to experience symptoms after
the administration of medication; and

j. Emergency contact information for the parents/family and medical provider.

8. In developing the ECP, the school nurse should obtain current medical documentation from the
parents/family and the student’s health care provider, including the student’s emergency plan and
proper medication orders. If needed, the school nurse or other appropriate school personnel,
should obtain consent to consult directly with the student’s health care providers to clarify
medical needs, emergency medical protocols and medication orders.

9. A student identified as having a life-threatening food allergy, GSD, or diabetes is entitled to an
IHCP and an ECP, regardless of the student’s status as a student with a disability, as that term is
understood under Section 504, or the Individuals with Disabilities Education Act (“IDEA”).

10. The district shall ensure that the information contained in the IHCP and ECP is distributed to any
school personnel responsible for implementing any provisions of the IHCP and/or ECP, and that
any procedures in the IHCP and/or ECP comply with the district’s policies and procedures
regarding the administration of medications to students.

11. When making eligibility determinations under Section 504 and/or the IDEA, schools must
consider the student’s needs on an individualized, case-by-case basis.

Training/Education

1. The district shall provide appropriate education and training for school personnel regarding the
management of students with life-threatening food allergies, GSD and diabetes. Such training
may include an overview of life-threatening food allergies, GSD and diabetes; prevention
strategies; Il-ICPs and ECPs; monitoring of blood glucose alerts transmitted by the CGM of the
student to a dedicated receiver, tablet/smartphone application, or other appropriate technology
during the school day and during school-sponsored activities; and food safety and sanitation.
Training shall also include, as appropriate for each school (and depending on the specific needs of
the individual students at the school), training in the administration of medication with cartridge
injectors (e.g., epi-pens), and/or the specific preventative strategies to minimize the risk of
exposure to life-threatening allergens and prevent adverse reactions in students with GSD and
diabetes (such as the provision of food or dietary supplements for students). School personnel
will also be educated on how to recognize symptoms of allergic reactions and/or symptoms of
low blood sugar, as seen with GSD and diabetes, and what to do in the event of an emergency.
Staff training and education will be coordinated by the school nurse. Any such training regarding
the administration of medication shall be done in accordance with state law and Board policy.

2. Each school within the district shall also provide age-appropriate information to students about
food allergies, GSD, and diabetes, how to recognize symptoms of an allergic reaction and/or low
blood sugar emergency and the importance of adhering to the school’s policies regarding food
and/or snacks.



Prevention

Each school within the district will develop appropriate practices to minimize the risk of exposure to life-
threatening allergens, as well as the risks associated with GSD and diabetes. Practices that may be
considered include, but are not limited to:

1. Encouraging handwashing;
2. Discouraging students from swapping food at lunch or other snack/meal times;
3. Encouraging the use of non-food items as incentives, rewards or in connection with celebrations;
4. Training staff in recognizing symptoms of anaphylaxis and hypoglycemia; and
5. Planning for school emergencies, to include consideration of the need to access medication, food

and/or dietary supplements.

DRUG AND ALCOHOL USE BY STUDENTS
(full policy available at https ://www.eastfordct.org/wp-content/uploads/2023/09/5 13 5-Drug-and-Alcohol-

Use-by-Students.pdf)

The Eastford Board of Education (the “Board”) is required by Connecticut law to prescribe rules for the
management and discipline of its schools. In keeping with this mandate, the unlawful use, sale,
distribution or possession of controlled drugs, controlled substances, drug paraphernalia, as defined in
Connecticut General Statutes Section 21 a-240, or alcohol on or off school property or during any school-
sponsored activity is prohibited. It shall be the policy of the Board to take positive action through
education, counseling, discipline, parental involvement, medical referral, and law enforcement referral, as
appropriate, in the handling of incidents in the schools involving the unlawful possession, distribution,
sale or use of substances that affect behavior.

(1) Emergencies

If an emergency situation results from drug or alcohol use, the student shall be sent to the school
nurse or medical advisor immediately. The parent or designated responsible person will be
notified.

(2) Prescribed Medications

Students may possess and/or self-administer medications in school in accordance with the
Board’s policy concerning the administration of medication in school.

Students taking improper amounts of a prescribed medication, or otherwise taking medication
contrary to the provisions of the Board’s policy on the administration of medication, will be
subject to the procedures for improper drug or alcohol use outlined in this policy.

(3) Voluntary Disclosure of Drug/Alcohol Problem (Self-Referral)

The following procedures will be followed when a student privately, and in confidence, discloses
to a professional employee in a professional communication information concerning the student’s
use, possession, distribution or sale of a controlled drug, controlled substance or alcohol.

(a) Professional employees are permitted, in their professional judgment, to disclose any
information acquired through a professional communication with a student, when such



information concerns alcohol or drug abuse or any alcohol or drug problem of such
student. In no event, however, will they be required to do so. C.G.S. Section lO-154a(b).

(b) Any physical evidence obtained from such student through a professional communication
indicating that a crime has been or is being committed by the student must be turned over
to school administrators or law enforcement officials as soon as possible, but no later
than two calendar days after receipt of such physical evidence, excluding Saturdays,
Sundays and holidays. Employees are encouraged to contact the school administrator
immediately upon obtaining physical evidence. In no case, however, will such employee
be required to disclose the name of the student from whom the evidence was obtained.
C.G.S. Section 1O-154a(b).

(c) Any professional employee who has received a professional communication from a
student may obtain advice and information concerning appropriate resources and refer the
student accordingly, subject to the rights of the professional employee as described in
paragraph (a) above.

(d) If a student consents to disclosure of a professional communication concerning the
student’s alcohol or drug problem, or if the professional employee deems disclosure to be
appropriate, the professional employee should report the student’s name and problem to
the school’s building administrator or designee who shall refer the student to appropriate
school staff members for intervention and counseling.

(4) Involuntary Disclosure or Discovery of Drug/Alcohol Problems

When a professional employee obtains information related to a studentfroin a source other than
the student’s confidential disclosure, that the student, on or off school grounds or at a school
sponsored activity, is under the influence of, or possesses, uses, dispenses, distributes,
administers, sells or aids in the procurement of a controlled drug, controlled substance, drug
paraphernalia or alcohol, that infonnation is considered to be involuntarily disclosed. In this
event, the following procedures will apply.

(a) The professional employee will immediately report the information to the building
administrator or designee. The building administrator or designee will then refer the
student to appropriate school staff members for intervention and counseling.

(b) Any physical evidence (for example, alcohol, drugs or drug paraphernalia) obtained from
a student indicating that a crime has been or is being committed by the student must be
turned over to the building administrator or designee or to law enforcement officials as
soon as possible, but no later than within two calendar days after receipt of such physical
evidence, excluding Saturdays, Sundays and holidays. C.G.S. Section lO-154a(b).
Because such evidence was not obtained through a professional communication, the
name of the student must be disclosed to the building administrator or designee.

(c) Search and Seizure of Students and/or Possessions: A professional employee who
reasonably suspects that a student is violating a state/federal law or a school substance
abuse policy must immediately report such suspicion to the building administrator or
designee. The building administrator or designee may then search a student’s person or
possessions connected to that person, in accordance with the Board’s policies and
regulations if the administrator or designee has reasonable suspicion from the inception



of the search that the student has violated or is violating either the law or a school
substance abuse policy.

Any physical evidence obtained in the search of a student, or a student’s possessions,
indicating that the student is violating or has violated a state or federal law must be
turned over to law enforcement officials as soon as possible, but not later than within
three calendar days after receipt of such physical evidence, excluding Saturdays, Sundays
and holidays. C.G.S. Section 10-154a(c). All school employees are encouraged to
contact the school administration immediately upon obtaining physical evidence.

(5) Consequences for the Use, Sale. Distribution or Possession of Controlled Drugs, Controlled
Substances, Drug Paraphernalia or Alcohol

(a) Any student in the Eastford Public Schools using, consuming, possessing, being under
the influence of, manufacturing, distributing, selling or aiding in the procurement of
controlled drugs, controlled substances, drug paraphernalia or alcohol either on or off
school property, or at a school-sponsored activity, except as such use or possession is in
accordance with Connecticut General Statutes § 21a-408a through 408q, is subject to
discipline up to and including expulsion pursuant to the Board’s student discipline policy.
On and after January 1, 2022, a student shall not face greater discipline, punishment or
sanction for the use, sale, or possession of cannabis on school property than a student
would face for the use, sale, or possession of alcohol on school property, except as
otherwise required by applicable law.

(b) In conformity with the Board’s student discipline policy, students may be suspended or
expelled for drug or alcohol use off school grounds if such drug or alcohol use is
considered seriously disruptive of the educational process. In determining whether the
conduct is seriously disruptive of the educational process, the Administration and the
Board may consider, among other factors: 1) whether the drug or alcohol use occurred
within close proximity of a school; 2) whether other students from the school were
involved; and 3) whether any injuries occurred.

(c) If a school administrator has reason to believe that any student was engaged, on or off
school grounds, in offering for sale or distribution a controlled substance (as defined by
Conn. Gen. Stat. § 21a-240(9)), whose manufacturing, distribution, sale, prescription,
dispensing, transporting, or possessing with intent to sell or dispense, offering or
administering is subject to criminal penalties under Conn. Gen. Stat. § 21a-277 and 21a-
278, the administrator will recommend such student for expulsion, in accordance with
Conn. Gen. Stat. § 10-233d(a)(2) and the Board’s student discipline policy.

(d) Students found to be in violation of this policy may be referred by the building
administrator to an appropriate agency licensed to assess and treat drug and alcohol
involved individuals. In such event, assessment and treatment costs will be the
responsibility of the parent or guardian.

(e) A meeting may be scheduled with appropriate school staff members for the purpose of
discussing the school’s drug and alcohol policy with the student and parent or guardian.



(f) Law enforcement officials may be contacted by the building administrator in the case of
suspected involvement in the use, sale or distribution of controlled drugs, controlled
substances, drug paraphernalia or alcohol.

CHEMICAL HEALTH POLICY FOR STUDENT ATHLETES
(full policy available at https://www.eastfordct.org/wp-content/uploads/2023/09/5 13 7-Chemical-Health-

for- Student-Ath letes.pdf)

The Eastford Board of Education (the “Board”) participates in the Connecticut Interscholastic Athletic
Conference (“CIAC”). In accordance with CIAC participation rules and the Board’s obligation under
state and federal law, the Board prohibits the unauthorized use, sale, distribution or possession of
controlled drugs, controlled substances, drug paraphernalia, performance enhancing substances or alcohol
during any school-sponsored athletic activity, whether occurring on or off school property. It shall be the
policy of the Board to take positive action through education, counseling, discipline, parental
involvement, medical referral, and law enforcement referral, as appropriate, in the handling of incidents
by student athletes involving the possession, distribution, sale or use of substances that affect behavior,
including performance-enhancing substances. This policy applies to all student athletes participating in
school-sponsored athletics, whether or not such athletes are participating in CIAC controlled activities.

The Board sponsors athletic programs as part of its extracurricular program. The opportunity to
participate in extracurricular activities such as student athletics is a privilege, not a right. The Board may
remove students from participation in athletics activities in its discretion.

Any student athlete in the Eastford Public Schools using, consuming, possessing, being under the
influence of, manufacturing, distributing, selling or aiding in the procurement of controlled drugs,
controlled substances, drug paraphernalia, perfonnance enhancing substances or alcohol, either on or off
school property, or at a school-sponsored activity, except as such use or possession is in accordance with
Connecticut General Statutes Sections 21a-408a through 408q, is subject to discipline up to and including
expulsion pursuant to the Boards student discipline policy. On and after January 1, 2022, a student shall
not face greater discipline, punishment or sanction for the use, sale, or possession of cannabis on school
property than a student would face for the use, sale, or possession of alcohol on school property, except as
otherwise required by applicable law.

A student athlete found by the administration to have violated this policy may, in the discretion of school
administrators, be suspended from play for short or long term periods, or may have student athletic
participation privileges revoked.

A student athlete found by the administration to have used performance enhancing substances shall
receive a minimum penalty of revocation of athletic participation privileges for one hundred eighty (180)
days. The Board shall report the violation to the CIAC.

The Board recognizes that the CIAC may impose additional sanctions on student athletes participating in
CIAC controlled activities who are found to have violated this policy.



STUDENT DISCIPLINE
(full policy available at https://www.eastfordct.org/wp-content/uploads!2025/05/5 116-Student-

Discipline.pdf)

Please review the complete Student Discipline policy ainked above) for comprehensive information
concerning the laws andprocedures concerning student discipline, including but not limited to definitions
of ternis and the procedures for student suspensions and expulsions.

Conduct on School Grounds, on School Transportation, or at a School-Sponsored Activity:

1. Suspension. Students may be suspended for conduct on school grounds, on school
transportation, or at any school-sponsored activity that violates a publicized policy of the
Board or is seriously disruptive of the educational process or endangers persons or property.

2. Expulsion. Students may be expelled for conduct on school grounds, on school
transportation, or at any school-sponsored activity that either (1) violates a publicized policy
of the Board and is seriously disruptive of the educational process, or (2) endangers persons
or property.

Conduct offSchool Grounds:

Discipline. Students may be disciplined, including suspension and/or expulsion, for conduct off
school grounds if such conduct violates a publicized policy of the Board and is seriously
disruptive of the educational process.

Seriously Disruptive ofthe Educational Process:

In making a determination as to whether such conduct is seriously disruptive of the educational
process, the Administration and the Board may consider, but such consideration shall not be
limited to, the following factors: (1) whether the incident occurred within close proximity of a
school; (2) whether other students from the school were involved or whether there was any gang
involvement; (3) whether the conduct involved violence, threats of violence, or the unlawful use
of a weapon, as defined in Section 29-3 8 of the Connecticut General Statutes, and whether any
injuries occurred; and (4) whether the conduct involved the use of alcohol. The Administration
and/or the Board may also consider (5) whether the off-campus conduct involved the illegal use
of drugs.

A student shall not have greater discipline, punishment, or sanction for the use, sale, or possession of
cannabis on school property than a student would face for the use, sale, or possession of alcohol on school
property, except as otherwise required by applicable law.

Actions Leading to Disciplinary Action, Including Removaifrom Class, Suspension and/or Expulsion:

Conduct that is considered to violate a publicized policy of the Board includes the offenses described
below. Any such conduct may lead to disciplinary action (including, but not limited to, removal from
class, suspension and/or expulsion in accordance with this policy):

1. Striking or assaulting a student, member of the school staff or other person(s).

2. Theft.



3. The use of obscene or profane language or gestures, the possession and/or display of obscenity or
pornographic images or the unauthorized or inappropriate possession and/or display of images,
pictures or photographs depicting nudity.

4. Violation of smoking, dress, transportation regulations, or other regulations and/or policies
governing student conduct.

5. Refusal to obey a member of the school staff, law enforcement authorities, or school volunteers,
or disruptive classroom behavior.

6. Any act of Protected Class Harassment or reprisal or retaliation against any individual for
reporting in good faith incidents of Protected Class Harassment, or who participate in the
investigation of such reports.

7. Refusal by a student to respond to a staff member’s request for the student to provide the
student’s name to a staff member when asked, misidentification of oneself to such person(s),
lying to school staff members or otherwise engaging in dishonest behavior.

8. Inappropriate displays of public affection of a sexual nature and/or sexual activity on school
grounds, on school transportation, or at a school-sponsored activity.

9. A walk-out from or sit-in within a classroom or school building or school grounds.

10. Blackmailing, threatening or intimidating school staff or students (or acting in a manner that
could be construed to constitute blackmail, a threat, or intimidation, regardless of whether
intended as a joke), including the use of A! to engage in such conduct.

11. Possession of any weapon, weapon facsimile, deadly weapon, martial arts weapon, electronic
defense weapon, pistol, knife, blackjack, bludgeon, box cutter, metal knuckles, pellet gun, air
pistol, explosive device, firearm, whether loaded or unloaded, whether functional or not, or any
other dangerous object or instrument. The possession and/or use of any object or device that has
been converted or modified for use as a weapon.

12. Possession of any ammunition for any weapon described above in Paragraph 11.

13. Unauthorized entrance into any school facility or portion of a school facility or aiding or abetting
an unauthorized entrance.

14. Possession or ignition of any fireworks, combustible or other explosive materials, or ignition of
any material causing a fire. Possession of any materials designed to be used in the ignition of
combustible materials, including matches and lighters.

15. Possession, sale, distribution, use, or consumption of tobacco, electronic nicotine delivery
systems (e.g., e-cigarettes), electronic cannabis delivery system, or vapor products, or the
unlawful possession, sale, distribution, use or consumption of drugs, narcotics or alcoholic
beverages (or any facsimile of tobacco, drugs, narcotics or alcoholic beverages, or any item
represented to be tobacco, drugs or alcoholic beverages), including being under the influence of
any such substances or aiding in the procurement of any such substances. For the purposes of this
Paragraph 15, the term “electronic nicotine deliveiy system” shall mean an electronic device used
in the delivemy of nicotine or other substances to a person inhaling from the device, and includes,



but is not limited to, an electronic cigarette, electronic cigar, electronic cigarillo, electronic pipe
or electronic hookah and any related device and any cartridge or other component of such device,
including, but not limited to, electronic cigarette liquid. For purposes of Paragraph 15, the term
“electronic cannabis delivery system” shall mean an electronic device that may be used to
simulate smoking in the delivery of cannabis to a person inhaling the device and includes, but is
not limited to, a vaporizer, electronic pipe, electronic hookah and any related device and any
cartridge or other component of such device. For the purposes of Paragraph 15, the term “vapor
product” shall mean any product that employs a heating element, power source, electronic circuit
or other electronic, chemical or mechanical means, regardless of shape or size, to produce a vapor
that may or may not include nicotine and is inhaled by the user of such product. For the purposes
of this Paragraph 15, the term “drugs’ shall include, but shall not be limited to, any medicinal
preparation (prescription and non-prescription) and any controlled substance whose possession,
sale, distribution, use or consumption is illegal under state and/or federal law, including cannabis.

16. Sale, distribution, or consumption of substances contained in household items; including, but not
limited to glue, paint, accelerants/propellants for aerosol canisters, and/or items such as the
aerators for whipped cream; if sold, distributed or consumed for the purpose of inducing a
stimulant, depressant, hallucinogenic or mind-altering effect.

17. Possession of paraphernalia used or designed to be used in the consumption, sale or distribution
of drugs, alcohol or tobacco, as described in Paragraph 15 above. For purposes of this policy,
drug paraphernalia includes any equipment, products and materials of any kind which are used,
intended for use or designed for use in planting, propagating, cultivating, growing, harvesting,
manufacturing, compounding, converting, producing, processing, preparing, testing, analyzing,
packaging, repackaging, storing, containing or concealing, or injecting, ingesting, inhaling or
otherwise introducing controlled drugs or controlled substances into the human body, including
but not limited to items such as “bongs,” pipes, “roach clips,” vials, tobacco rolling papers, and
any object or container used, intended or designed for use in storing, concealing, possessing,
distributing or selling controlled drugs or controlled substances, including cannabis.

18. The destruction of real, personal or school property, such as, cuffing, defacing or otherwise
damaging property in any way.

19. Accumulation of offenses such as school and class tardiness, class or study hall cutting, or failure
to attend detention.

20. Trespassing on school grounds while on out-of-school suspension or expulsion.

21. Making false bomb threats or other threats to the safety of students, employees, and/or other
persons.

22. Defiance of school rules and the valid authority of teachers, supervisors, administrators, other
employees and/or law enforcement authorities.

23. Throwing snowballs, rocks, sticks and/or similar objects, except as specifically authorized by
school employees responsible for student supervision.

24. Unauthorized and/or reckless and/or improper operation of a motor vehicle on school grounds or
at any school-sponsored activity.



25. Leavingschoolgrounds,schooltransportationor a school-sponsoredactivity without
authorization.

26. Useof or copyingof the academicwork of anotherindividual and presentingit asthe student’s
own work, without properattribution; the unauthorizeduseof Al for the completionof class
assignments;or any otherform of academicdishonesty,cheatingor plagiarism.

27. Possessionand/oruseof a cellulartelephone,radio, portableaudio player,CD player,blackberry,
tablet,personaldataassistant,walkie talkie, Sinartphone,mobile or handhelddeviceor similar
electronicdevice,on schoolgrounds,on schooltransportation,or at a school-sponsoredactivity
in violation of Boardpolicy and/oradministrativeregulationsregulatingthe useof suchdevices.

28. Possessionand/oruseof a beeperor pagingdeviceon schoolgrounds,on schooltransportation,
or at a school-sponsoredactivity without thewritten permissionof the principal or designee.

29. Unauthorizeduseof or tamperingwith any schoolcomputer,computersystem,computer
software,Internetconnectionor similar schoolpropertyor system,or the useof suchpropertyor
systemfor inappropriatepurposes,including usingA! in a mannerthat disruptsor underminesthe
effectiveoperationof the schooldistrict or is otherwiseseriouslydisruptiveto the educational
process.

30. Possessionand/oruseof a laserpointer,unlessthe studentpossessesthe laserpointertemporarily
for an educationalpurposewhile underthe direct supervisionof a responsibleadult.

31. Hazing.

32. Bullying definedasan act that is director indirect and severe,persistentor pervasive,which:

a. causesphysicalor emotionalharm to an individual;

b. placesan individual in reasonablefearof physicalor emotionalharm;or

c. infringeson the rights or opportunitiesof an individual at school;or

Bullying shall include,but neednot be limited to, a written, oral or electroniccommunicationor
physicalactor gesturebasedon any actualor perceiveddifferentiatingcharacteristics,suchas
race,color, religion, ancestry,nationalorigin, gender,sexualorientation,genderidentity or
expression,socioeconomicstatus,academicstatus,physicalappearance,or mental,physical,
developmentalor sensorydisability, or by associationwith an individual or groupwho hasor is
perceivedto haveoneor moreof suchcharacteristicsshall include,but neednot be limited to, a
written, oral or electroniccommunicationor physicalact or gesturebasedon any actualor
perceiveddifferentiatingcharacteristics,suchasrace,color, religion, ancestry,nationalorigin,
gender,sexualorientation,genderidentity or expression,socioeconomicstatus,academicstatus,
physicalappearance,or mental,physical,developmentalor sensorydisability, or by association
with an individual or groupwho hasor is perceivedto haveoneor moreof suchcharacteristics.

33. Cyberbullying,definedas any actof bullying throughthe useof the Internet, interactiveand
digital technologies,cellularmobile telephoneor othermobile electronicdevicesor any
electroniccommunications.


